
 
 

 

 

 

 

 

 

 

 

 

  

 

    

TWO’S NEWS 
USE TWOS NEWS - let’s hear your opinions, likes, dislikes, rants, random 
musings etc., and send them via email to: twosnews@ppwclocal2.com or 
twosnews@shaw.ca 
Duane Gale - Twos News editor 
 

PLEASE NOTE THAT COMMENTS AND OPINIONS EXPRESSED HEREIN MAY NOT 
NECESSARILY REFLECT THOSE OF PPWC LOCAL 2 
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OCTOBER 2021        Editor: Duane Gale
  l l  

The origins of Canadian Thanksgiving are more closely connected to the traditions of Europe than of the United States. Long 
before Europeans settled in North America, festivals of thanks and celebrations of harvest took place in Europe in the month of 
October. The very first Thanksgiving celebration in North America took place in Canada when Martin Frobisher, an explorer 
from England, arrived in Newfoundland in 1578. He wanted to give thanks for his safe arrival to the New World. That means the 
first Thanksgiving in Canada was celebrated 43 years before the pilgrims landed in Plymouth, Massachusetts! 

Another reason for Canadian Thanksgiving arriving earlier than its American counterpart is that Canada is geographically further 
north than the United States, causing the Canadian harvest season to arrive earlier than the American harvest season. And since 
Thanksgiving for Canadians is more about giving thanks for the harvest season than the arrival of pilgrims, it makes sense to 
celebrate the holiday in October. 

Brothers and Sisters, 
 
The Main Wage bargaining dates are set. 
PPWC Local 9 and Canfor Pulp will be exchanging agendas on September 30 in Prince 
George.  They will then bargain their Codification of Local Agreements in person.  We 
expect the Main Wage bargaining to begin on October 25.  The other Locals involved, 
including us, will likely be participating by Zoom due to Covid-19 restrictions. 
 
In solidarity, 
Steve Landygo, 
Wage Delegate Chair - PPWC Local 2 
 

OCT. 11 

mailto:twosnews@shaw.ca
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I have become increasingly disturbed with the ending of the 
last NEB meeting and the subsequent policy that was recently 
distributed. 
  
Our intention was not to open the door for companies to 
abuse our intentions and force our members to be vaccinated 
against their wishes. I fully admit that I participated in the 
statement, however I missed one thing – the word ‘mandate’ 
at the end of the statement. I messed up as your NEB rep. I 
have requested that National & NEB revisit this and send out 
a clarification on the PPWC stance. 
 
I think 100%, we need to listen to all of our membership. Our 
position at the beginning was we support the vaccine, and if 
there is a mandate, you will probably face consequences. We 
all went off the rails. 
  
We take direction from the membership and pass on the 
National – not the other way around. We ALL got carried 
away and let our emotions talk. We ALL were wrong. 
  
To be clear, I do not support a mandate - I support medical 
science and I support a Union ‘position’ that vaccines are the 
best way forward. 

  
I’m aware we may have taken it a little too far. I have been 
verbally assaulted but also read some passionate words. How 
we are as a Union supporting any kind of ‘mandate’ for 
companies to control us? Our original intention was good, but 
we sure got the messaging wrong. 
  
Something terrible happened during those last hours of NEB. 
Maybe it was exhaustion – that is certainly understandable, 
but I fully believe that the statement released will be very 
harmful to our Union. 
  
I am beyond regretful that this transpired during my tenure. I 
fully believe that this disconnect is due to the pandemic. We 
have all been fighting battles in isolation and when we finally 
came together, maybe it was just such a relief that we forgot 
how to debate and see all angles. I’m urging NEB and 
National to look at this again and try to fix the immediate 
damage our impulsive move has caused. 
 
 
In solidarity, 
 
Geoff Dawe, President 
PPWC Local 2

  

THE PRESIDENTS PAGE 

FROM the NATIONAL 
September 23, 2021 
To all Locals, 
The recently released statement in my name on behalf of the NEB, in regard to mandatory Covid vaccination (announced by the 
Public Health Officer for health care workers) has been questioned and for good reason.  
The statement was worded very poorly and for that I apologize. I further accept that this has caused confusion, angst and 
apprehension to many of our members. It was never our intention to open the door for companies to abuse our intentions as 
NEB members and force workers to get vaccinated against their wishes. 
On Tuesday, September 21, 2021, the National Executive Board met again to review our statement. During this meeting we 
reaffirmed our stance in regard to supporting the Public  
Health Officers recommendations.  
We also felt we needed to put out a clarification statement to help clear up the confusion.  
To be clear:  
The Public and Private Workers of Canada does not endorse any employers’ indiscriminate policies that infringe upon our 
members rights. We will examine and if need be, we will oppose policies that are deemed to be beyond the scope of the health 
orders. 
We will defend our members as is our duty, if wrongfully disciplined up to and including being terminated. We will satisfy our 
obligation to both our membership and the Labour Relations  
Code in all aspects, but particularly in relation to Section 12; duty of fair representation. 
 
In Solidarity, 
Gary Fiege 
PPWC National President 
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MEMO 
To: All Locals 
From: Cam Shiell, Enviro-Sustainability Officer, and the PPWC 
Cc: Gary Fiege, President, PPWC 
Date: September 17, 2021 
Re: Old-Growth Forest & Fairy Creek Policy 
Below is the old growth policy. It was originally released in 
March of 2017. 
In relation to the Fairy Creek protest, the PPWC is in support 
of: 
• The First Nations right to Land uses within their 

traditional lands, 
• The two-year deferred logging by the three Nations 

which was accepted by Government and Teal Jones as an 
acceptable means to find solutions to the disputed area. 

• Protesters needing to respect the wishes of the First 
Nations on their traditional lands. The continued human 
activity within the intact forests at Fairy Creek, 
diminishes the forests ecosystem and causes strain to 
delicate habitat for many creatures and species at risk!  

• We respect the right for peaceful protest but feel this 
should be done at a government level to change forestry 
practices and not on the traditional lands of First Nations 
who are the original stewards of the land. 

As stated in the policy the PPWC released, we urge the 
Government and forestry companies to transition from old-
growth harvesting to a sustainable second and third growth 
industry. This will require investment and commitment to a 
sustainable industry. 
If investment and commitment are not a focus of our 
government and forestry companies, old growth forestry on 
Vancouver Island will come to an end along with old-growth 
logging. How it is done is up to the policy we fight to make. 
We don’t want to see an Island that no longer has old-growth 
forests, so we need to transition without losing jobs and 
further mill closures. 
PPWC Old-Growth Policy 
(Original release: 2017) 
The PPWC urges the Government of British Columbia to 
protect the remaining old-growth rainforest on Vancouver 
Island. Additionally, the PPWC urges forestry companies 
harvesting on Vancouver Island to transition to second-
growth logging. 
The temperate old-growth rainforest found on Vancouver 
Island is among the rarest ecosystems on the planet – 
covering less than 0.5 percent of the Earth’s surface. These 
forests have been lived in and utilized by First Nations for 
centuries and hold significant cultural values for these 
Nations. These ecosystems support a diversity of economic 
activities: forestry, tourism, and wild salmon fisheries to 
name a few. 
Less than 25 per cent of original productive old-growth forest 
on the Vancouver Island remains intact. Local governments, 
environmental groups, some First Nations, and unions like 
the PPWC are calling for the protection of the remaining 
stands of old-growth. 

The PPWC prioritizes forest industry workers and insists that 
the transition to second-growth logging to protect jobs and 
communities in this industry. The PPWC is working with First 
Nations and local governments across BC and Canada to 
ensure our members have well-paying, community-
supporting jobs into the future. 
The shift away from old-growth logging would best be aided 
by the ceasing of raw log exports. This practice of exporting 
whole raw logs is a detriment to our citizens and 
communities and sees corporations’ profit most from our 
country’s natural resources. Workers, communities, and 
government see little financial trickle-down effect from 
exporting this foundational Canadian resource for other 
country’s citizens to utilize for their economy and people. 
Additionally, First Nations decision-making is paramount 
regarding both the protection of remaining old-growth 
forests and the sustainable management of second-growth 
forests. Provincial and federal governments must ensure that 
First Nations rights and title are upheld and that these 
Nations have full involvement in land use planning within 
their territory. 
Special protection for drinking water, including managing for 
future scenarios impacted by climate change, must also be a 
priority. 
Communities and businesses have also advocated for greater 
protection of old-growth. In May 2016, the BC Chamber of 
Commerce passed a motion to protect old-growth in areas 
where other industries (tourism, fishing) gain more benefit 
from standing forest, and in September 2016, the Union of BC 
Municipalities passed a motion calling for an end to old-
growth logging on Vancouver Island. 
It is time to safeguard the old-growth rainforests for future 
generations and shift over to second-growth forestry on 
Vancouver Island.” 
Please direct any questions to Cam Shiell PPWC 
environmental and sustainability officer. 
Sincerely, 
Cam Shiell, Enviro-Sustainability Officer – PPWC 
 

FROM the PRESIDENT 
 
Brothers and Sisters, 
 
As many of you may be aware, there have been and likely 
will be a lot more protests throughout all of our 
communities.  Regardless of what side of a protest you are 
on, PPWC believes you have a right to voice your own 
opinions and beliefs.  Although the PPWC may or may not 
agree with your opinion, we would appreciate you not 
wearing PPWC branded shirts or hats to any protest at any 
time, as we do not make political statements and this is not 
the kind of attention we need. 
In Solidarity, 
Geoff Dawe, President 
PPWC Local 2 
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Effective 13 September 2021, Vancouver Island Counselling 
(VIC) will begin to offer a measured return to in-person/in-office 
counselling appointments.  
 
We ask for your patience and your continued support as we 
seek to meet a variety of appointment scheduling needs. VIC 
closely monitors and adheres to current Covid protocols which 
include the wearing of masks at all times in our offices and 
during counselling appointments. 
 
Please note that VIC will continue to provide secure video and 
telehealth sessions for all those who wish to participate in these 
highly effective and well-received forms of counselling care. 
 
 

 
 
 
 

DID YOU KNOW…? 

It finally happened, the Payroll Dept. and the HR 
Dept. put their heads together… and started a 
rockpile. 

PAYROLL FOLLIES 
September 10, 2021, Email to Alan Scalet  
Re: Pay Issues  
Once again another week has come and gone and to no surprise to anyone the complete failure, which is the so called attempt 
to correct PP14, is still ongoing. Your e-mail dated states PP14 will be corrected next week!! This goes WAY beyond 
unacceptable now. This is a complete joke. You would think in this day and age a company of this size would have a competent 
payroll department in Richmond. Instead it's more of a circus sideshow at best. All we get from them is more and more excuses. 
This whole fiasco is beyond laughable now and the morale because of it is absolutely horrible, not that the company cares. Why 
can't the company hire a competent payroll department?? Let's not forget about the corrections for PP15 and PP16 either. 
Hopefully we'll see those corrections by Christmas time but no one is holding their breath. Pathetic doesn't go far enough to 
describe this fiasco anymore. Looking forward to next week's excuse.  
 
PPWC Local 2 Membership 
cc: Stew Gibson  
 

READER SUBMITTED 
TO THE MEMBERSHIP, EXECUTIVE AND COMMITTEE 

MEMBERS: 
THIS IS A PPWC LOCAL 2 NEWSLETTER!! 

Twos News needs contributions from YOU! A sentence, 
paragraph or whole page on who, what, when, where, 

how & why or a combination of such. 
Send to twosnews@shaw.ca or 
twosnews@ppwclocal2.com 
 

mailto:twosnews@shaw.ca
mailto:twosnews@ppwclocal2.com
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In August of 1967, a re-application was made for Local 9, 
Prince George, and Local 12, Island Paper. The jump from 9 to 
12 was necessitated by the belief Kamloops would come into 
the PPWC fold as Local 10. We already know Local 11 was 
Gold River. 
The Labour Relations Board ruled that a vote would be held 
at Island Paper. However, it rejected the Prince George 
application, again. This time, they took a different tact. 
Instead of saying the PPWC is not a union, as determined by 
the Labour Act, they said, among other things, the PPWC 
failed to prove that the International was not a union under 
the Act. They gave no indication of how this may be doable 
or, for that matter, gave proof that it was necessary. They 
certain-ly knew the vast majority in Prince George were Local 
9 members. They also knew that any vote would usher the 
PPWC into Prince George. That made no difference. What 
counted was some way of keeping the International in power. 
The International local in Prince George at the time was Local 
612. While the meetings were called under the auspices of 
Local 612, they really were Local 9 meetings. As in Local 8, the 
leadership was committed to the PPWC. 
To these unionists the first refusal by the LRB had been 
difficult enough to accept. This second refusal made no sense 
at all. At a Local 612 general meeting, a motion passed that 
proposed to show the LRB and the Labour Minister, Leslie 
Peterson, exactly where the allegiance of the membership 
really was. They pro-posed to hold a vote, duly advertised 
and scrutinized by both sides, along with Prince George 
media personnel as observers to further insure all was 
proper. The vote was held. The PPWC won 91 per cent of the 
vote. 
The International, through its spokesman Peter Marshall, said 
the vote had no validity. He said International supporters 
boycotted it. He said lots of things, including the fact that the 
local was heading towards receivership. 
PPWC supporters rallied. Writing from Prince George, Local 
8’s Vic Aquino, on union leave as an organizer at the time, 
told of a strong and determined group with a lot of 
community support. He mentioned a petition, powered by 
the Local 9 women’s auxiliary, that recorded some 5,000 
names demanding Local 9 recognition. This petition was to be 
presented to Minister Peterson. 
The International made its move. Mr.Tonneli, acting through 
his informants in Prince George, ordered eight Local 612 
members expelled from the union. These eight were believed 
to be the hard-core PPWC-ers. The hope was that, once 
expelled, the company would be told to fire them. Ironically, 
didn’t O’Neal take the opposite position at Harmac? He 
challenged the union-shop rule there in an attempt to have 
his handful of die-hards retain International member rights. It 
shows again that whatever they believed it took was what the 
International used. 
The expulsion worked. The eight PPWC officers were called 
individually into the general manager’s office, where they 

were told, “We management have no choice. If you continue 
to follow the path you’re on now, you will be fired.” The path, 
of course, was refusing to pay International dues. The 
individuals mulled their response. Five said they were 
standing their ground. They were PPWC members and would 
continue to be so.  
 
…what’s more, they plan to strike the whole industry, not just 
our plant and, believe me, they are just the boys to do it… 
 
 
The five were: 

• Len Shankel President 
• George Smith First Vice-President 
• Mickey Finnigan Corresponding Secretary 
• Noel Nobel Trustee 
• George Richardson Shop Steward 

There was no attempt made to strike the mill, as most 
workers had a firm belief in the PPWC. They were convinced 
reason would prevail, that Local 9 would soon rule. 
Appeals of the expulsion were filed, to no avail. A court 
challenge to the expulsions was mounted. The challenge, 
essentially, sought to have the contract be-tween 
International Local 612 and Prince George Pulp and Paper 
found wanting. The contract was signed by an International 
vice-president, not by any member-ship officer. Thus, the 
question of representation was raised, as in a union’s duty to 
represent the membership. The hearing concluded on 
February 22, with the honorable judge reserving his 
judgement. He reserved it, all right. He needed salt and sugar 
to preserve it, as the decision didn’t come down until June 3, 
three and a half months later. The PPWC lost that round, as 
well. Perhaps that was expected. 
In the meantime, however, the International, through Pat 
O’Neal, had acted again. On March 29, 1968, the five named 
above were called into the company’s industrial relations 
office. There they were informed they were being fired. A 
letter signed by the Local 612 president, the Local 612 
secretary, and Pat O’Neal demanded they be so treated. The 
company complied. The five then set up an in-formation 
picket line at the mill gates. As much as the International 
hoped the members of Local 9 would wildcat, they did not. 
Cooler heads continued to pre-vail. 
The International, in an attempted show of force, elected a 
new executive, with Randy Dennie as president. 
At Dennie’s first called meeting, heavies such as Karl Stelp 
and Reno Biasutti showed up to help the new president. Their 
participation was immediately challenged by the floor, as 
visitors had to be Okayed by the membership to attend 
meetings. After much arguing, a vote was taken with about a 
100 to 3 determination that the guests should leave. In the 
face of such opposition, Dennie had no choice. Reno and Karl, 
cap in hand, left the stage and the meeting. 
 
CONT. Next pg. 
 
 

HISTORY OF THE PPWC  
CHAPTER 14  
INTERNATIONAL LOSES IN PRINCE GEORGE 
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CONT. From prev. pg. 
 
At Dennie’s second called meeting, none other than O’Neal 
showed up. Trailing behind him was a variety of presidents 
from other International locals, brought to Prince George to 
show the flag. Reacting to questions from the floor, O’Neal 
promised the fun and games were over. If more people 
wanted to get fired, they could just come forward. He said he 
could and would get them all, if necessary. Showing his grasp 
of the affair in Vietnam, he promised a “scorched-earth policy 
“if he couldn’t hold the local. 
To boos and catcalls, the International representatives and 
executive left. They called for supporters to follow them out. 
The faithful three from the prior vote arose and walked out 
with them. 
Len Shankel continued as president of the uncertified but 
clearly representative Local 9. He provided the PPWC at large 
with monthly updates in the Leaflet. He also continued to 
walk his information picket line in front of Prince George 
Pulp. He and his four terminated brothers kept the vigil and 
the faith. Their daily bread was being covered by Local 9, with 
assistance from the other PPWC locals. 
Finally, the opportunity to apply for certification came round 
again. Local 9 applied, and” well, Virginia, there may be a 
Santa Claus “because the vote was granted. 
Local 9 won 344 to 129. Local 9 partied. 
Losing no time, Angus Macphee contacted Prince George 
Pulp management, telling them there was a new power in 
Prince George now and reinstatement of the five fired 
brothers was to take effect immediately. Angus further 
extended the dedication of the PPWC in respect to the fired 
five. He informed the Industrial Relations (IR) manager of 
Prince George Pulp that if they were not reinstated, the issue 
would not go away. Rather, it would become the focal point 
in upcoming contract renewal talks. 

Mickey Finnigan remembers a meeting being called with the 
IR manager and the mill manager in attendance. The mill 
manager, according to Mickey, was an okay guy in many 
respects. He was, however, an Englishman sent out to the 
colonies to work; thus, he had many preconceived notions 
about many things. 
As the meeting begins, the IR guy tells Mr. Manager that a 
request for reinstatement has been received. The response is: 
“No way. We fired them, and that is it.” 
Mr. IR then says, “Well, it’s more than a request. It’s a 
demand. If we don’t comply, they will put the issue on the 
bargaining table for the upcoming contract renewal.” 
The manager says, “They can’t do that. We fired them,” to 
which the IR man replies, “oh, yes, they can.” 
The manager then opines: “So what if they do. They can’t 
strike the plant over the issue.” 
Again, Mr. IR says, “Yes, they can. What’s more, they plan to 
strike the whole industry, not just our plant and, believe me, 
they are just the boys that will do it.” 
The manager then concedes: “Okay, we will take them back 
as new hires then.” 
”No”, says Mr. IR, “they demand full reinstatement with no 
loss of any kind. If not, we’re back at the bargaining table,” 
Len, Mickey, and the brothers return to work. Local 9 rules 
the day. 
Yes, folks, it’s kind of like a fairy tale, where the end would be 
“and they all lived happily ever after.” Perhaps that’s 
somewhat true, as down through the years Len Shankel has 
been a dominant PPWC leader, defender and mentor to 
many. That is sort of a happy fact, if, of course, it’s okay for 
supposedly tough union executive types to entertain such 
happy notions. 
 

 

  

OCT 18th 6:30 PM 
AGENDA: Regular order of business + 
VIA ZOOM 

 

WOULD YOU BELIEVE…? 
A museum commissioned Danish artist Jens Haaning to 
create two works for an exhibit. The museum loaned him the 
equivalent of 84,000 bucks to get it done. But Haaning had a 
different vision. He gave the museum two blank canvases 
titled "Take the Money and Run." The museum asked him to 
give the money back. Haaning argues that he did supply a 
provocative new piece of work. 
 

PPWC EXEC 

Think its okay to yell and scream at the Union Reps? 
Verbally abusive and aggressive behavior towards 
ANYONE is not okay. There are better and more 
appropriate ways to get your point across. 
The Exec and Committee members are working diligently 
in your favour so act appropriately.  
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THIS MONTH IN LABOR HISTORY 
Oct.19th, 1996  
When General Motors tries to break a Canadian 
Autoworkers strike by removing equipment, union 
members occupy the Oshawa plants. 
The autoworkers struck GM in a battle against 
outsourcing and other concessions. 25,000 workers 
walked off the job for 3 weeks. 
 Only a year earlier, GM had posted a record annual 
profit of $6.9 billion. 

MONTHLY HUMOUR 
 

 
 

 
 
 
 
 
 
 
 

WOULD YOU BELIEVE …? 
 
‘Missing' Man Joins Search Party for Himself 

A Turkish man who met up with some friends and later 
wandered, intoxicated, into a forest, ended up joining a search 
and rescue effort ... for himself. The man had been reported 
missing by family early Tuesday, the Daily Sabah reports. After he 
found out it was him the searchers were looking for, police gave 
him a ride home. 

THIS MONTH IN LABOR HISTORY 
Oct.14th, 1976  
In Canada's first country-wide general strike, one million 
workers join a Day of Protest against the federal 
government's wage controls policy. PM Trudeau 
announced that his government would bring wage and 
price control for all Canadian workers. On October 14, 1975 
the Liberal government introduced Bill C-73. The Bill 
controlled wages - limiting increases to 8% the first year, 
6% the second year, and 4% the third year. 

WE ARE … 
PPWC Local 2 
1616 Chaplin Street. Crofton, BC.  
V0R 1R0 - 250.246.9272 
info@ppwclocal2.com 
 
Office Hours: Tuesday to Friday 
8:30 am to 4:30 pm. Closed from 12 Noon to 1 pm 
for lunch. 

FOLLOW PPWC Local 2 ON FACEBOOK 

 
 

 

 
The PPWC is offering two $1,000 bursaries, the Orville 
Braaten Memorial Bursary and the Angus MacPhee 
Memorial Bursary which are available to all PPWC 
members in good standing, including their spouses and 
dependents. 
  
The submission deadline for each bursary is Nov. 1, 2021. 
 
Both bursary winners will be chosen at the December 
Audit Committee meeting and will be presented to the 
winners in January. 
 
The applications are available 
at https://www.ppwc.ca/its-that-time-of-year-again-
ppwc-is-offering-two-1000-education-bursaries/ 
 
or click here: 
Orville Braaten Memorial Bursary Application 
Angus MacPhee Memorial Bursary Application 

mailto:info@ppwclocal2.com
https://ppwclocal2.us20.list-manage.com/track/click?u=57dd230b40e8e9a184ae68f32&id=621dd389e8&e=272e33d4c6
https://ppwclocal2.us20.list-manage.com/track/click?u=57dd230b40e8e9a184ae68f32&id=621dd389e8&e=272e33d4c6
https://ppwclocal2.us20.list-manage.com/track/click?u=57dd230b40e8e9a184ae68f32&id=f4fae83080&e=272e33d4c6
https://ppwclocal2.us20.list-manage.com/track/click?u=57dd230b40e8e9a184ae68f32&id=b8803e57aa&e=272e33d4c6
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OCTOBER 31st Halloween 

Halloween is a holiday celebrated each year on October 31. 
The tradition originated with the ancient Celtic festival of 
Samhain, when people would light bonfires and wear 
costumes to ward off ghosts. In the eighth century, Pope 
Gregory III designated November 1 as a time to honor all 
saints. Soon, All Saints Day incorporated some of the 
traditions of Samhain. The evening before was known as All 
Hallows Eve, and later Halloween. Over time, Halloween 
evolved into a day of activities like trick-or-treating, carving 
jack-o-lanterns, festive gatherings, donning costumes and 
eating treats. 

Samhain is a pagan religious festival originating from an 
ancient Celtic spiritual tradition. In modern times, Samhain is 
usually celebrated from October 31 to November 1 to 
welcome in the harvest and usher in “the dark half of the 
year.” Celebrants believe that the barriers between the 
physical world and the spirit world break down during 
Samhain, allowing more interaction between humans and 
denizens of the Otherworld. 

LABOUR SHORTS… 
 

• Newfoundland Power worker fired after theft of electricity. 
The Technician installed unmetered streetlight to benefit his father. An arbitrator upheld the termination after he hooked up 
the streetlight and wasn’t honest about it. 
 

• Province reverses privatization of cleaning and dietary work in B.C. hospitals. 
More than 4,000 workers to be brought in-house ending 20-year privatization policy that drove down wages for women and 
workers of colour, and fragmented the health care team. In 2002, the former B.C. Liberal government introduced legislation 
that stripped health care workers’ collective agreements of job security provisions and excluded them from the full protection 
of provincial labour laws. Thousands of health care workers – mostly women – were fired as health authorities contracted out 
hospital services. Those workers were invited to reapply for their jobs at half the wages by the corporations that won lucrative 
service contracts. 
 

• Amazon Canada is hiring 15,000 workers in Canada. 
Those who will be hired as frontline employees at Amazon will receive $17 to $21.65 per hour starting on day one – up from 
$16 per hour, according to the company. Existing employees will also receive an additional $1.60 to $2.20 per hour. (That’s 10% 
to 13.75%)!! - The company also provides RRSP matching, stock units & childcare options. 
 

• WorkSafeBC cracks down on fall protection violations. 
Fall protection holds top spot as most cited OSHA violation. WorkSafeBC has issued a number of fines to companies flouting 
working at heights regulations, exposing workers to dangerous and potentially deadly falls. 
 

• Saskatchewan welder returned to job after dismissal in wake of positive drug test. 
Worker had marijuana prescription, but didn’t inform his employer. Failure to notify his employer about his medical marijuana 
prescription breached his return-to-work agreement but didn’t warrant dismissal, an arbitrator has ruled. 
 

• Will B.C. offer 10 days of paid sick leave? 
86 per cent of British Columbians support the proposal for 10 employer-paid sick days. “Paid sick leave should be a permanent 
part of our employment standards. Just as paid vacation days are a standard expense for employers, paid sick leave must be as 
well,” say advocacy group Maytree. 
 
 
 
 

OCTOBER 2021 EMOJI AWARD 

 
And the winner is …. The Clod in HR who clearly made 
the wrong career choice. A prolific liar to boot. 
 
 
Runner up: The Company mill safety rep, what’s his 
name? Bet you don’t know either. Don’t know anything 
about him other than he is a constant no-show 
 
2nd Runner up: Supervisory Specialist who ignored 
operators and did it “his way” – prolonging the recent 
Machine Room shut-down by more than 24 hours. 
 
Want to nominate someone? Drop a line to the 
TWONEWS with who and why. 
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2021 PPWC Local 2 Committee Members 

 Health & Welfare Committee 
DON PEARSON, healthwelfare@ppwclocal2.com - Pager: 499 
ALLISON PIRIE, madalli69@gmail.com 
 

 Construction Committee 
GARY RAMWELL, gjramwell@gmail.com 
MIKE HEARSEY, mhearsey@shaw.ca 
RYAN BOURELLE, ryanbourelle@gmail.com Pager 113 
DYLAN ALLDRED, dalldred_8@hotmail.ca 
 

 Apprenticeship Committee 
ANDREW MORRIS (Chair), andrewmorris8@gmail.com 
KYLE CHYPLYK, modelaeh@gmail.com 
NATHAN SMITH, nathan_smith001@hotmail.com 
 

 Two’s News Editor 
DUANE GALE, twosnews@shaw.ca or 
twosnews@ppwclocal2.com 
 

 PPWC Convention Delegates 
GEOFF DAWE, wage@ppwclocal2.com 
DON PEARSON, healthwelfare@ppwclocal2.com 
ALLISON PIRIE, madalli169@gmail.com 
JEREMY JOHNSON, jeremydouglastjohnson@gmail.com 
ALTERNATE – KEITH MALVENA, outsideguard@ppwclocal2.com 
 

 Wage Delegates 
STEVE LANDYGO (Chair), wage@ppwclocal2.com 
MAXX MURAI, maxxwelljmurai@gmail.com Pager 692 
MIKE HEARSEY, mhearsey@shaw.ca 
LYNN LINDEMAN, lynnlindeman@hotmail.com 
MAT WALDRON, matwaldron@telus.net  
WAGE DEL. ALTERNATE, Vacant 
 

 Young Workers Liaison 
ZAC SMITH, zacharywjsmith@gmail.com 
BRENNER DAVIS, brenner.davis@live.ca  
 

 Forestry & Enviro committee 
DON CANNON, donaldcannon5@outlook.com 
GINA FAIRBURN, gina.fairburn@shaw.ca 
KYLE MCPHERSON, kyle_mcpherson@ymail.com 

 Job Evaluation Committee 
JAMES OUD, jamesoud@hotmail.com 
DEREK LARSEN, dalarsen@shaw.ca 
 

2021 PPWC Local 2 Executive 

 GEOFF DAWE - president@ppwclocal2.com 
PRESIDENT  
 

 ROB CAGE - vp1maint@ppwclocal2.com 
 1st Vice President Maintenance  
 

 JON BEAM - vp1ops@ppwclocal2.com 
1st Vice President – Operations 
Power Engineer 
 

 AL KUEBER - vp2@ppwclocal2.com 
2nd Vice President 
Electrician (Day) 
 

 TRACEY MEHMAL - reports@ppwclocal2.com 
Recording/Corresponding Secretary 
 

 TROY BELBECK - finance@ppwclocal2.com 
Financial Secretary -  
Millwright 
 

 CORY REDENBACH - masterops@ppwclocal2.com 
One Year Master Shop Steward -Ops. 
 

 GERARD DALLE VEDOVE 
mastermaint@ppwclocal2.com 
One Year Master Shop Steward -Maint. 
Instrument Mechanic 
 

 DON PEARSON - healthwelfare@ppwclocal2.com 
Two Year H&W/ Trustee 
Millwright 
 

 AARON MCKENZIE - insideguard@ppwclocal2.com 
Inside Guard/Trustee 
 

 KEITH MALVENA - outsideguard@ppwclocal2.com 
Outside Guard/Trustee 
Machine Room 
 

 STEVE LANDYGO - wage@ppwclocal2.com 
Wage Delegates Chair 
Oiler 
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LETTERS 

 

 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

  

 
 

• Constant shortage of workers. 
• Total absence of a safety program. 
• No apparent mill maintenance program. 
• Absolutely no training program.  
• Weak management at all levels. 
• Overall mill manning numbers continue to dwindle. 
• No interest in quality of product etc. 

 
In unity, 
Duane Gale – Editor, B Crew, local 6328 
twosnews@ppwclocal2.com 
twosnews@shaw.ca 
 

 

 

 

 

 

 

 

 

 

 

 

 
THIS MONTH IN LABOR HISTORY 
Oct.27th, 1997 

More than 125,000 Ontario teachers walk out to protest 
the province's plans to cut school budgets and centralize 
control over education. The two-week protest affects two 
million students and is the largest teachers’ strike in North 
American history. 

ATTENTION!! 

Please make sure you review your paystub or PGI carefully.  If 
you have any issues/discrepancies please send those to me 
by email. Just list what the issues are and then I will compile 
all of the information and send it on to the appropriate 
people.  You will still need to complete and hand in your 
Adjustment Request Forms.  

Sherri Beam 
PPWC Local 2 Office Administrator 
ppwclocal2.com 
 

  

 

 
“Thank you very much for choosing me as the recipient of this 
bursary! I appreciate the help a lot and will be using the money 
to help fund my schooling.” 
 
Jesslyn Arkel 
 

 CROFTON KINDNESS CONTINUES 

The Crofton Old School Museum is so grateful to receive a 
donation from PPWC Local 2 today. 

Pictured below is Geoff Dawe (President of PPWC Local 2) 
and Sherri Beam (Office Administrator). We are getting 
much closer to our goal of painting the Museum. Thank 
you so much for your continued support to our wonderful 
community. 

 

From Nicole Boden Caskenette  
 
I am very saddened to advise of the passing of my love, Chris. 
He left us peacefully and on his own terms two years after his 
diagnosis of Glioblastoma Brain Cancer. Chris handled his 
illness with amazing courage and acceptance. He never once 
felt sorry for himself or asked,  
"Why me?" Though Covid sidelined some of our larger bucket 
list items, we still enjoyed many weekend outings and time 
with family and friends. Chris will be laid to rest in the 
Gardens of Reflections at Cedar Memorial Gardens. He 
requested that no formal service take place. 
 

 

FYI – TWOS NEWS APOLOGIES 

Monthly Seniority Anniversaries, retirees etc. will be 
delayed until we figure out a better method to jumpstart 
the HR Dept. Seniority lists obtained were dated and 
some monthly anniversary lists contained retired 
workers.  
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BC HUMAN RIGHTS COMMISSIONER AND COVID 
IN THE WORKPLACE. 

No one’s safety should be put at risk because of others’ 
personal choices not to receive a vaccine. Just as 
importantly, no one should experience harassment or 
unjustifiable discrimination for not being immunized when 
there are effective alternatives to vaccination status policies. 

Upholding individual rights while acting collectively to protect 
one another has been a challenge throughout the pandemic. 
We must maintain a careful balance between the rights of 
people who have not received the COVID-19 vaccine due to a 
personal characteristic protected in B.C.’s Human Rights Code 
and individual and collective rights to health and safety. 

Ultimately, it is the position of B.C.’s Human Rights 
Commissioner that employers can in some circumstances 
implement a vaccination status policy such as a proof-of-
vaccination requirement—but only if other less intrusive 
means of preventing COVID-19 transmission are inadequate 
for the setting and if due consideration is given to the human 
rights of everyone involved. 

Accommodation and undue hardship Under the Human 
Rights Code, people who cannot be vaccinated because of a 
Code-protected ground must be accommodated to the point 
of undue hardship. This means that employers have to take 
every step possible to address the needs of those who 
require accommodation, unless taking those steps would 
amount to “undue hardship” for the employer —if, for 
example, the accommodation would create health and safety 
risks for others or would be inordinately expensive.  

 

 

 

 

 

 

 

 

Thanks to Dwayne Hale & Laura Blackburn for all their hard 
work on the recent successful Golf Tourney. 

 If I have missed any accolades, let me know and sorry in 
advance. 

 

 

There is no universal definition for “point of undue hardship;” 
it is different in different circumstances, highly fact-
dependent and requires objective evidence to determine. 

Simply put, however, employers must accommodate the 
diverse needs of their employees and the public to the 
greatest extent possible—appreciating the difficulty of 
designing policy in the midst of shifting pandemic conditions. 
Employers should implement current public health and 
WorkSafeBC recommendations for decreasing the risk of 
COVID-19 transmission. This increases the safety of those 
most at risk from COVID-19 while reducing the need for more 
prescriptive vaccination status policies. If vaccination status 
policies are necessary to address specific safety concerns in a 
particular setting, employers must seek to accommodate 
people unable to get vaccinated. Those accommodations 
should be based on the individual needs of those involved 
and should be as easy and unburden-some as possible. For 
example, employers may exempt an employee from the 
vaccination status policy, create a requirement for staff to 
wear a face mask, work at a physical distance from others, 
work a modified shift, and get periodic tests for COVID. 

Restrictions imposed in the name of safety must be justified 
based on the most current public health recommendations 
reflecting the best available medical and scientific evidence, 
relevant to a specific setting.  

  

TOLD YOU SO … 

It appears the rumors are true, HSI has begun 
implementation within the mill again. Some 19 
months after we suggested this… WTF took so long! 
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FIRE in the DRYER 

On the Morning of Sep 25th, a Minton Dryer plug the 
crews had been working on, caught fire. The ensuing 
fireball eliminated what was left of the plug but 
destroyed the two dryer felts. 

Only one replacement felt was available, so a second 
felt comprising of 2x140’ sections from News and a 400’ 
section from Powel River were seamed together to 
achieve the 670’ or so required. The Newsprint Clothing 
Crew was invaluable with their assistance in this new 
“Frankenfelt”. 




