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TWO’S NEWS 

USE TWOS NEWS - let’s hear your opinions, likes, dislikes, 
rants, random musings etc., and send them via email to: 
twosnews@ppwclocal2.com or 
twosnews@shaw.ca 
Duane Gale - Twos News editor 
 

PLEASE NOTE THAT COMMENTS AND OPINIONS 
EXPRESSED HEREIN MAY NOT NECESSARILY REFLECT 

THOSE OF PPWC LOCAL 2 

IN THIS EDITION 

 The Presidents Page 
 History of the PPWC Chapter 9 
 Protecting old-growth forests and forestry 

jobs at same time – Inness /Fiege 
 MAY Anniversaries 
 REVISED Executive & Committee lists 
 Letters to the Ed 
 Monthly Humor 
 Letters of thanks 
 VI Counselling message 
 Opinion 
 MAY Emoji Winner 

 

 

MAY 2021    Editor: Duane Gale  twosnews@ppwclocal2.com 

KEY DATES in MAY 
 
May 7th - National Child and Youth Mental Health Day. 
• 40% of office visits to pediatricians are for mental 

health concerns. 
• 70% of mental health issues begin in childhood and 

adolescence. 
• Suicide is the second leading cause of death for 

Canadians aged 10-24. 
• An estimated 1.2 million children are affected by 

mental health issues. 
• Less than 20% of those affected will receive 

appropriate treatment. 
 
May 9 - Mother’s Day 
 
May 24 - Victoria Day  

 
 

Our contract has now expired. We need to be strong 
and united as we support the Executive and the 
hard work they do. Trust your wage delegates to get 
the job done. Stay informed – meetings, Twosnews, 
Facebook, PPWC webpages etc. 

 

mailto:twosnews@shaw.ca
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THIS MONTH IN LABOR HISTORY 
MAY 15/1946 
A 6-week strike by loggers in British 
Columbia begins, the first after the 
lifting of collective bargaining 
restrictions at the end of the war. 

THEY SAID IT 
We have to pause and ask ourselves 
“how much clean air do we need”? 
Lee Iacocca 

History Lesson 

British Columbia Forest Products (BCFP) established the mill in 1957, 
originally operating only a single-line Kraft pulp mill. A newsprint line 
was installed in 1964. 

Fletcher Challenge bought BCFP (including the mill) in 1987 through its 
Canadian operations division Crown Forest Industries, and merged to 
form Fletcher Challenge Canada. 

Norske Skog bought the latter in 2000, to operate within its Canadian 
division, which became Catalyst Paper in 2005. Paper Excellence Canada 
completed its acquisition of Catalyst Paper in 2019. 
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Brothers and Sisters 
 
  As many of you know, our contract expired on 
May 1st.  Canfor Pulp in Prince George was chosen to be 
the target mill with local 9 leading the main wage 
negotiations. I was hoping that negotiations would start 
immediately but because of the Covid it will be 
challenging to get everyone together. Hopefully things 
will get going soon while the pulp prices are high.  That 
being said, no one should think that the company is just 
going to heed to our demands especially when it comes 
to our own bull sessions after the main wage has been 
set. It will surely be a fight and if you are thinking of 
making a big purchase I would hold off until we have a 
contract offer worth signing.   
 
Back in 2012 we were lied to by both the company and 
our union’s president and vice president.  I expected the 
company to lie, and I still hold a grudge to this very day 
towards those two past union executives for their part 
in it. Maybe they  
 
 

thought they were doing the right thing. I am sure it 
wasn’t easy, but we all deserve to hear the truth and 
not be manipulated to swing votes one way or the 
other. I can tell you that I will be 100% honest and 
upfront throughout my time as president.   
 
I’ve always been a fighter and that’s what I intend to do. 
If this local doesn’t want to fight, then I am the wrong 
person to be the president. If you are all content making 
anywhere from 3 to 5 dollars less per hour than anyone 
else in our industry let your voice be heard at the GM.    
 
In solidarity,  
Chris Wipplinger  
President PPWC Local 2  
 
In solidarity; 
Chris Wipplinger 
President 
PPWC Local 2 
 
 
 

 
 
  

THE PRESIDENTS PAGE 
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HISTORY OF THE PPWC 

Chapter 9 
EVOLUTION OF LOCAL 5 BRINGS OPPOSITION TO PPWC  
The summer of 1963 was the halcyon days as far as 
PPWC organizing was concerned. While fortitude and 
the desire to lead into uncharted waters were chief on 
the resume of the Macphees, Coxes, Smiths, Craigs, et 
al., the comparative ease and amazing success of their 
campaign was coming to an end. 
  
As we saw, Local 1, Castlegar, arose from a classical 
domestic dispute: UPPU versus the International, with 
the new Castlegar local as the plum.  
Castlegar workers, unable to choose whom they 
wanted, said, “We will have neither one.” They became 
the Canadian Pulp Workers Union. 
  
Again, as we have seen with Locals 2, 3, and 4, 
comparable minor opposition followed. The word 
“minor” must not be taken as derogatory nor does it 
lessen the events that occurred. Certainly, the iron was 
hot, and striking with it in early 1963 took many by 
surprise. 
  
The evolution of Local 5 from Local 433 brings with it 
first evidence of a formulated and mounted opposition 
to the PPWC. Local 433, the converter local of the 
International Union, had 16 certifications. It was called 
the converter local because most of its members 
worked in plants that took various forms of product 
produced in the pulp and paper mills of BC and 
manufactured a finished product: bags, boxes, 
envelopes, etc. 
  
With a membership of around 950, it had a full-time 
business agent, Orville Braaten. Braaten, as already 
shown, had certainly championed the cause of Canadian 
unionism, proudly following in his pages the triumphs of 
Locals 1, 2, 3, and 4.  
 
His own Local 433, however, was a different breed of 
cat. The many different plants gave rise to various 
opinions, often the political strip of the plant activists. 
While most union activists at plant-floor level in BC 
were certainly socialists, not all were. Some who were 
motivated by promises of future self-enhancement, by 
fear of change, or by general apathy refuted the new 
Canadian union. 
  
 

While Braaten knew where he wanted to be, his burden 
of decision was not de-creased. His job depended on a 
solid majority of Local 433 in Local 5. He had abandoned 
his plant position when he became business agent. He 
had no job to go back to. He hesitated, unsure of one 
particular group of votes. 
  
Orville Braaten became just that. With renewed vigor, 
he continued his pursuit of Canadian unionism. 
 
The group, the Crown Zellerbach (CZ) plant in Richmond 
he believed, was pivotal to Local 5’s success. For some 
reason, the vote for the new local at CZ was tagged with 
a 60 per cent acceptance level.  
 
The International Union had two staunch supporters in 
Local 433, one who was later awarded a staff 
representative position. They mounted a determined 
opposition to the Canadian union 
.  
The vote at CZ did not achieve the 60 per cent 
requirement. Close, but not enough. The drive at CZ was 
called off. Local 5’s existence, however, was not denied.  
The employees at Martin Paper Co.—about 100 
workers—took matters into their own hands. Led by 
Ray Koob, and in spite of the previously mentioned 
adversity, they became Local 5. 
  
Koob’s name appears on our original declaration made 
at January, 1963’s founding convention. He was 
bringing Local 5 to the lower mainland with or without 
CZ support, with or without Braaten. 
  
Local 5 was soon enhanced by three other converter 
plants joining, bringing the October 1963 membership 
to over 250 members. Koob became Local 5’s first 
president. With continued growth, Local 5 achieved the 
necessary members to hire its first business agent. 
Orville Braaten became just that. With renewed vigor, 
he continued his pursuit of Canadian unionism. 
  
Orville took no chances of being left behind. As the 
Local 5 finances were not in order, he obtained a bank 
loan to tide him and his family over until the local had 
everything up to snuff. Vacations and weekends were 
usually centered on a trip to prospective new members, 
where he deemed that fishing might also be good. 
 
(Cont. pg5) 
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 (Cont. from pg4) 
 
His wife and family usually accompanied him. While 
some fishing may have been done, lots of time was 
spent on union organizing and any picket-line visitations 
that may have been in need of firming up.  
 
It was not unusual for Orville to pass on a bit of cash so 
the picketers could perhaps have a beer or two.  
Orville certainly grew no moss. Business agent, 
newspaper editor, organizer, he still found time to run 
in a Canadian general election on the CCF ticket and 
then provincially on the new NDP ticket. NDP had 

evolved from the old CCF. While he was not victorious 
he held his ground. In the early 1960s, socialism on a 
national scale was most unpopular. The very acronym 
“CCF” conjured up all forms of extreme socialistic 
notions in the minds of the mostly middle-of-the-road 
Canadians, to say nothing of the right-wing Joe-
McCarthy types. No, Orville didn’t win, but he perused 
his beliefs.  
 
When offered a job in a labour relations position with 
MacMillan Bloedel, he declined, telling his wife he could 
not even entertain the notion as it stood against 
everything he had fought for over the years. 

 
 

  

THEY SAID IT 
 Nobody in football should be called a genius. A genius 
is a guy like Norman Einstein. 
 
Joe Theismann 
 
 

THIS MONTH IN LABOR HISTORY 
May 3/1887  
British Columbia's worst mine disaster takes 150 lives 
after an explosion in a deep underground mine at 
Nanaimo. The casualties include 53 Chinese laborers, 
whose names were not recorded by the company. 

 
 

MONTHLY 
 

HUMOUR 
 

 
 
Some of the organs and parts of the body were having a 
meeting, trying to decide who was in charge. 
 "I should be in charge," said the brain, "Because I run all 
the body's systems, so without me nothing would 
happen." 
 "I should be in charge," said the blood, "Because I 
circulate oxygen all over so without me you'd waste 
away." 
 "I should be in charge," said the stomach," Because I 
process food and give all of you energy." 
 "I should be in charge," said the legs, “; because I carry 
the body wherever it needs to go." 
 "I should be in charge," said the eyes, "Because I allow 
the body to see where it goes."  
"I should be in charge," said the rectum, "Because I’m 
responsible for waste removal."  
 
All the other body parts laughed at the rectum and 
insulted him, so in a huff, he shut down tight.  
 
Within a few days, the brain had a terrible headache, 
the stomach was bloated, the legs got wobbly, the eyes 
got watery, and the blood was toxic. They all decided 
that the rectum should be the boss.  
 
The Moral of the story? Even though the others do all 
the work... The ass-hole is usually in charge. 
 
 
 
 
 

MAY 17th 6:30 PM 
AGENDA: Regular order of business + 
VIA ZOOM 

 

BAD NEWS FLASH 
 
Paper Excellence closes Mackenzie Pulp; Restarts 
Powell River mill. 
Paper Excellence announced Apr 15/2021 the 
permanent closure of the Mackenzie Pulp Mill.  
Early May will see a re-start of a paper machine in 
Powell River. 
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Protecting old-growth forests and forestry jobs at 
same time 

Originally published in the Vancouver Sun, March 28, 2021 

April 30 will mark one year since the B.C. government 
received the Old Growth Strategic Review (OGSR) 
panel’s report, its blueprint for a paradigm shift in B.C.’s 
forest sector. One that, if fully implemented, would 
protect remaining endangered old-growth forests, 
advance reconciliation with First Nations and chart the 
transition to a value-added, predominantly second-
growth forest sector in B.C. 

The new forests minister is adamant forestry workers 
and communities be supported while any changes in 
the sector take place. She’s right, and there’s still work 
to be done to understand and address the socio-
economic impacts of the OGSR’s recommendations. But 
the minister must first acknowledge that continued 
reliance on B.C.’s dwindling old-growth resources is 
neither sustainable nor responsible and does no favors 
for forest-dependent communities that can and must 
diversify before the province’s old-growth stands are 
depleted. 

She must also acknowledge that status quo forestry is 
already undermining community resilience and failing 
to safeguard forestry jobs. 

In the last two decades, roughly 55,000 forestry jobs 
have been lost and more than 80 mills have closed. The 
reasons for this are complex, but on the coast, it’s 
resulted from decades of short-sighted government and 
industry mismanagement; historic overcutting of valley 
bottoms with the biggest, most valuable trees; 
diminishing returns as productive forests become 
costlier to access and trees become smaller as fallers 
move higher up the valley slopes; a failure to retool 
mills to process smaller and second-growth trees; and 
the export of massive amounts of raw, unprocessed logs 
overseas. 

The major forestry companies aren’t the job creators 
they tell us they are. Instead of planning for the future, 
they’re managing for decline. Once B.C.’s highest value 
forests are exhausted, they’ll move on, leaving 
shuttered mills and economic hardship behind. It’s up 
to the B.C. government to course-correct and deliver 
the paradigm shift it promised while providing 
meaningful support to those most impacted. But nearly 

a year since the OGSR report was completed, there’s no 
sign of the transition plan the province was meant to 
have completed within six to 12 months. 

In the last two decades, roughly 55,000 forestry jobs 
have been lost and more than 80 mills have closed. 

This isn’t for lack of opportunity. Forest workers have 
long been calling on the province to curtail B.C.’s raw 
log exports, which ballooned to an unprecedented 
average of almost six million cubic meters a year 
between 2015 and 2019, taking good-paying jobs with 
them. After vowing to curb raw log exports while in 
opposition, the B.C. NDP government must now 
translate their intentions into action. 

The NDP could also develop regulations and incentives 
to facilitate a shift to value-added, second growth 
manufacturing; retrofit B.C. mills to accommodate the 
changing forest profile; and support innovative wood 
processing technologies — well beyond its mass timber 
initiative — to build the forest sector of the future, one 
based on getting as much value out of B.C.’s forests as 
possible to generate sustainable jobs while reducing the 
AAC (annual allowable cut) and protecting at-risk old-
growth. 

And where it’s not yet feasible to fully switch to second-
growth harvesting, the province must work with 
municipalities and First Nations to diversify local 
economies by aggressively pursuing value-added wood 
and other manufacturing capabilities; sustainable, 
alternative natural resource development 
opportunities; cultural and ecotourism; ecosystem 
restoration; and more. 

At the same time, logging deferrals in the last 2.7 per 
cent of B.C.’s at-risk old growth forests are urgently 
needed to create the “solution space” required to 
develop long-term conservation and forest 
management strategies while ensuring productive old-
growth is still standing when all is said and done. 
Allowing these last low-elevation ancient forests to be 
logged while developing a plan for how to best manage 
them would be reckless and inexcusable. 

(Cont. pg7) 
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(Cont. from pg6) 

A critical key to “unlocking” opportunities for additional 
deferrals, economic transition and long-term old growth 
protection is funding. By allocating funds in the 2021-22 
budget to alleviate the economic pressure faced by 
many First Nations — thereby making logging deferrals 
an economically viable option — and to support 
Indigenous-led land use planning, the province would 
advance reconciliation and Indigenous self-
determination while safeguarding high-risk old growth 
forests. 

Subsequent budgets need to then support conservation 
financing for First Nations and the creation and 
stewardship of a large, interconnected network of 
Indigenous Protected Areas that safeguards at-risk 
ecosystems and perpetual access to cultural resources 
like monumental cedar, medicines and salmon. 

Finally, B.C. needs to start bringing its laws and policies 
into harmony with the UN Declaration on the Rights of 
Indigenous Peoples, as it set out to do under the 
province’s 2019 UNDRIP legislation, including those 
relating to land use, forestry and other resources 
sectors. 

 

Those with vested interests in the status quo will 
continue to pit old-growth protection against the need 
for jobs, but they’re ignoring the reality that there are 
many solutions available that support forest-dependent 
communities while addressing the ecological and 
climate emergencies we all face. 

It’s critical that these steps — all necessary to ensure 
the successful implementation of the OGSR’s report — 
be undertaken fully and simultaneously. British 
Columbians will not accept half-measures or tinkering 
around the edges of the complex issues facing B.C.’s 
forest sector, endangered ecosystems and 
communities. Yes, more analysis and consultation is 
needed to steer the forest sector in a new direction, but 
there is no time to waste either. Now is the time for the 
B.C. government to be bold. 

 

Andrea Inness is a campaigner at the Ancient Forest 
Alliance. Gary Fiege is president of the Public and 
Private Workers of Canada, formerly the Pulp and Paper 
Workers of Canada. 

  

WE ARE … 
PPWC Local 2 
1616 Chaplin Street. Crofton, BC.  
V0R 1R0 - 250.246.9272 
info@ppwclocal2.com 
 
Office Hours: Tuesday to Friday 
8:30 am to 4:30 pm. Closed from 12 Noon to 1 pm 
for lunch. 

 
 

FOLLOW PPWC Local 2 ON FACEBOOK 

 

  

 

 

THIS MONTH IN LABOR HISTORY 
MAY 5/1972 
Saskatchewan brings in an Occupational Health (and Safety) Act, considered the first of its kind in North 
America. It includes the right to information about workplace hazards, to participate in safety decisions and 
to refuse unsafe work. 

mailto:info@ppwclocal2.com
https://www.facebook.com/PPWC-Local-2-1393292664290224/
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MAGAZINE 

We want to take this opportunity to thank you as a 
special sponsor for the Veterans News. It is only 
because of companies such as yours that enable us to 
put this magazine together for everyone to enjoy. 

The Veterans News is a free magazine meant to honor 
and raise awareness about pressing issues facing 
Canadian military veterans. Also to pay tribute to 
some of the heroes of the past. Featuring some of the 
service men and women, who are known for making 
the impossible possible and protecting the weak and 
vulnerable. We hope these stories are of interest to 
many of our readers. 

Our free magazine will be distributed to local legions 
and selected locations around Canada. The articles 
and stories that are included may be of great interest 
to our readers. We hope you enjoy reading the 
Veterans News as much as we enjoyed putting the 
magazine together. 

Please if you have any questions or concerns do not 
hesitate to call me at: 780-707-8290 

Thanks again, sincerely yours,  

Peter Auger 

CEO / The Veterans News 

 

THIS MONTH IN LABOR HISTORY 
MAY 9/1992 
 
An underground explosion takes the lives of 26 
miners in Pictou County, Nova Scotia. A public inquiry 
into the Westray Disaster reports that workers were 
intimidated into ignoring safety hazards. 

 

MAY ANNIVERSARIES 
22 STEWART, T.M.    MAY 05/81 BLEACH-PLANT 
23 WILLIAMS, A.B.    MAY 22/81 TMP 
32 LUDVIGSON, R.A. MAY 10/82 MASON 
59 COMBS, T.W.    MAY 23/88 CHIP-HAND 
132 HAINE, M.D.    MAY 02/11 ELECTRICIAN 
133 FUNK, J.J.    MAY 08/11 OILER 
134 GLADMAN, D.B.   MAY 08/11 LTD 
135 MALVENA, K.J.   MAY 08/11 MACHINE ROOM 
136 OUD, J.L.   MAY 08/11 RECAUST 
153 GILLIS, J.W.   MAY 16/12 P & R 
154 CAGE, R.N.   MAY 24/12 PIPEFITTER 
206 BUCHAN, J.E.   MAY 20/14 P&R 
207 WELTE, C.D.   MAY 20/14 ELECTRICIAN 
208 HALALIKU, M.K.   MAY 27/14 INST. APPRENT. 
234 MANNERS, A.G.  MAY 18/15 PIPEFITTER 
235 CHYPLYK, K  MAY 18/15 MILLWRIGHT 
254 HEATH, T  MAY 02/16 CHIP HAND 
255 SMITH, Z  MAY 2/16 ELECTRICIAN 
278 FRUEH, A  MAY 01/17 PULP. MACH 
314 TEASDALE, C  MAY 01/18 FILTERMAN 
315 BUICK, S  MAY 07/18 CHIP HAND 
316 GATEY, L  MAY 07/18 SHIPPING 
349 HAMILTON, D  MAY 06/19  
350 WILSON, K  MAY 06/19 MILLWRIGHT 
 

RECENTLY RETIRED 

Steve Beal – Machine Room 

 

Words to live by 

The world is a dangerous place, not because of those who 
do evil, but because of those who look on and do 
nothing.—Albert Einstein 
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Dear Valued Supporter,  
Thank you very much for your pledge of support of The BC/Yukon Royal Canadian Legion's Military Service 
Recognition Book Project. This annual publication recognizes the Veterans and Service Personnel of BC and the 
Yukon who have so honorably served our country. This keepsake book helps us to remember their selfless 
contributions. Your vital and generous contribution makes it possible to print 5,000 copies of this book free of charge 
to distribute to communities throughout BC and the Yukon.  
The Royal Canadian Legion plays an active role in communities throughout BC and the Yukon. There is barely a 
citizen within our Command whose life isn't touched by The Royal Canadian Legion. Often times the public isn't 
aware of the extent of our work.  
Who we are and what do we do?  
The Royal Canadian Legion receives no Government funding for our operations. We rely on our member's dues, 
donations from the public and in-house fund raising activities. The over 45,000 Legion members in BC/Yukon are 
dedicated to assisting Veterans and local communities. Here are some ways we give back: 
• $1,000,000 to sponsor the Veterans' transition and trauma counseling program at UBC for Veterans. 
• The Legion has contributed to the education of over 200 rural family doctors through UBC Chair of Family Practice. 
• $250,000 commitment to providing education transition services for Veterans at BCIT. 
• Over $600,000 donated annually for Veterans' hospitals and extended care facilities. 
• Over $350,000 donated to Youth Programs, sponsoring a variety of sports teams. 
• Over $275,000 in Bursaries and Scholarships. 
• Sponsor over 5,000 cubs, scouts, guides and cadet groups. 
• $25,000 donated annually to send youth athletes to National Athletic Camps. 
• Over $500,000 from poppy funds in direct assistance to Veterans and their dependents in need. 
Again, we thank you for your sponsorship and support of this very important project. Consider the Legion for your 
charitable giving, volunteer opportunities and even for a great place to meet new friends when you join as a member 
of your friendly local branch!  
Sincerely, 
Valerie MacGregor,  
President of BC/Yukon Command of The Royal Canadian Legion 
P .S. Check out our organization at www.legionbcyukon.ca 
 

To the Membership, Executive and Committee members: 
 
Twos News needs contributions from YOU! A sentence, paragraph or whole page on who, what, when, where, 
how & why or a combination of such. 
 
Send to twosnews@shaw.ca or twosnews@ppwclocal2.com 
 

mailto:twosnews@shaw.ca
mailto:twosnews@ppwclocal2.com
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2021 PPWC Local 2 Committee Members 

 Construction Committee 

GARY RAMWELL  

MIKE HEARSEY, mikehearsey@shaw.ca 

RYAN BOURELLE, ryanbourelle@gmail.com Pager 113 

CARLO AQUINO, pablos@telus.net 

 Apprenticeship Committee 

ANDREW MORRIS (Chair), andrewmorris8@gmail.com 

KYLE CHYPLYK, modelaeh@gmail.com 

NATHAN SMITH, nathan_smith001@hotmail.com 

 Two’s News Editor 

DUANE GALE, twosnews@ppwclocal2.com 

 PPWC Convention Delegates 

GEOFF DAWE, wage@ppwclocal2.com 

DON PEARSON, healthwelfare@ppwclocal2.com 

ALLISON PIRIE, madalli169@gmail.com 

JEREMY JOHNSON, jeremydouglastjohnson@gmail.com 

ALTERNATE – KEITH MALVENA 

 Wage Delegates 

GEOFF DAWE (Chair), wage@ppwclocal2.com 

MAXX MURAI, maxxwelljmurai@gmail.com Pager 692 

STEVE LANDYGO, slandygo@shaw.ca 

LYNN LINDEMAN, lynnlindeman@hotmail.com 

MAT WALDRON, matwaldron@telus.net  

Alternate Wage Del. – VOTING NOW  

 Young Workers Liaison 

ZAC SMITH, zacharywjsmith@gmail.com 

BRENNER DAVIS, brenner.davis@live.ca  

 Forestry & Enviro committee 

VACANT x 3 (1 chair) 

 Job Evaluation Committee 

VACANT 

2021 PPWC Local 2 Executive 

 CHRIS WIPPLINGER - president@ppwclocal2.com 
President / NEB Member  
Machine Room 
 

 ROB CAGE - vp1maint@ppwclocal2.com 
 1st Vice President Maintenance  
 

 JON BEAM - vp1ops@ppwclocal2.com 
1st Vice President – Operations 
Power Engineer 
 

 AL KUEBER - vp2@ppwclocal2.com 
2nd Vice President 
Electrician (Day) 
 

 TRACEY MEHMAL - reports@ppwclocal2.com 
Recording/Corresponding Secretary 
 

 TROY BELBECK - finance@ppwclocal2.com 
Financial Secretary -  
Millwright 
 

 CORY REDENBACH - masterops@ppwclocal2.com 
One Year Master Shop Steward -Ops. 
 

 GERARD DALLE VEDOVE 
mastermaint@ppwclocal2.com 
One Year Master Shop Steward -Maint. 
Instrument Mechanic 
 

 DON PEARSON - healthwelfare@ppwclocal2.com 
Two Year H&W/ Trustee 
Millwright 
 

 VACANT - insideguard@ppwclocal2.com 
Inside Guard/Trustee 
 

 KEITH MALVENA - outsideguard@ppwclocal2.com 
Outside Guard/Trustee 
Machine Room 
 

 GEOFF DAWE - wage@ppwclocal2.com 
Wage Delegates Chair 
Power Engineer 

 

2021 PPWC Local 2 Committee Members 
 Health & Welfare Committee 

DON PEARSON, healthwelfare@ppwclocal2.com - Pager: 499 
 
ALLISON PIRIE, madalli69@gmail.com 
 
BRENNER DAVIS, brenner.davis@live.ca 
 

mailto:mikehearsey@shaw.ca
mailto:ryanbourelle@gmail.com
mailto:pablos@telus.net
mailto:andrewmorris8@gmail.com
mailto:modelaeh@gmail.com
mailto:nathan_smith001@hotmail.com
mailto:twosnews@ppwclocal2.com
mailto:wage@ppwclocal2.com
mailto:healthwelfare@ppwclocal2.com
mailto:madalli169@gmail.com
mailto:jeremydouglastjohnson@gmail.com
mailto:wage@ppwclocal2.com
mailto:maxxwelljmurai@gmail.com
mailto:slandygo@shaw.ca
mailto:lynnlindeman@hotmail.com
mailto:matwaldron@telus.net
mailto:zacharywjsmith@gmail.com
mailto:brenner.davis@live.ca
mailto:healthwelfare@ppwclocal2.com
mailto:madalli69@gmail.com
mailto:brenner.davis@live.ca
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DEJA VU 

Once more our area (and all others) suffer from a 
deficiency in training and a shortage of workers. We 
are being urged to yet again undertake extraordinary 
measures to “make it work”. The way we see it, the 
ONLY way to resolve the issue correctly is to hire 
more workers – easier said than done. 

Management is seemingly stuck in a numbers driven 
system of handling the workforce. This didn’t work 
last time and it won’t work again. We are in the same 
situation we were last year at this time when we sent 
a very strong message. 

Despite our opposition and defiance, the company 
sees no problem requesting workers do two jobs so 
that another can work on something else. By 
combining jobs, a “spare” is created and by exploiting 
this scheme, they don’t need to hire anybody. This 
needs to end NOW! 

In unity, 
 
Duane Gale – Editor 
#1 Kraft Machine tender – B Crew, local 6328 
twosnews@ppwclocal2.com 
twosnews@shaw.ca 

 

 

 

 

 

 

 
To: twosnews@shaw.ca 
Subject: Forestry and environmental committees 
 
It’s good to see the TWO’S NEWS and check out what’s 
going on. Interesting and turbulent times the union has 
and is facing, my best wishes for everything to work out. 
 
As to the Forestry and Environmental Committee, I notice 
all positions vacant. I would encourage union members 
that these positions fill a real need for the local and the 
PPWC in general.  When this committee got established it 
help make real and positive changes to how business was 
done and conditions of work. Holding the companies feet 
to the fire at monthly meetings and keeping track of spills, 
gas leaks and treatment of waste and dumping involved 
to the environment.  In time the company became more 
receptive to change and the oversight the union had. It 
wasn’t always a bed of roses or comfortable. Real positive 
change did occur though, but that needs proper company 
involvement with union encouragement. 
 
I was involved in the committee working with good 
members at the table, unfortunately as I neared 
retirement the company involvement and willingness to 
share information devolved quite a bit.  The committee is 
still relevant in making sure information on leaks, spills 
and environmental conditions that may affect employee 
health is kept track of by UNION MEMBERS and those 
records kept in hand. The yearly conference with other 
locals is worth every day spent at the meetings. Give the 
committee some thought it is worth the time spent 
although it can be a challenge sometimes getting 
information from the staff side. 
 
 Yours in solidarity, Steve Lundahl. 
 

mailto:twosnews@ppwclocal2.com
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Getting a Good Night’s Sleep  
Courtesy of Vancouver Island counselling 
 
Many view sleep as a luxury and think that the benefits 
of limiting the hours they spend asleep outweigh the 
costs. People often overlook the potential long-term 
health consequences of insufficient sleep, and the 
impact that health problems can ultimately have on 
one's time and productivity. Sleep and mental health 
are closely connected.  

Many of the costs of poor sleep go unrecognized. 
Medical conditions, such as obesity, diabetes, and 
cardiovascular disease, develop over long periods of 
time and result from a number of factors, such as 
genetics, poor nutrition, and lack of exercise. 
Insufficient (or excessive) sleep has also been linked to 
these and other health problems, and is considered an 
important risk factor. Getting enough high-quality sleep 
may be as important to health and well-being as 
nutrition and exercise. Sleep problems may increase risk 
for developing particular mental health issues as well as 
result from such conditions. Do not overlook the 
essential and protective factoring of proper sleep 
hygiene. See if these might be helpful to you:  

Increase Bright Light Exposure During The Day: Natural 
sunlight or bright light during the day helps keep your 
circadian rhythm healthy. This improves daytime 
energy, as well as nighttime sleep quality and duration  

Don't Consume Caffeine Late in the Day: Caffeine has 
numerous benefits and is consumed in some form by 
most people. A single dose can enhance focus, energy 
and sports performance. However, when consumed late 
in the day, coffee stimulates your nervous system and 
may stop your body from naturally relaxing at night. In 
one study, consuming caffeine up to six hours before 
bed significantly worsened sleep quality  

Reduce Irregular or Long Daytime Naps: While short 
power naps may be beneficial, long or irregular napping 
during the day can negatively affect your sleep. Sleeping 
in the daytime can confuse your internal clock, meaning 
that you may struggle to sleep at night.  

Try to Sleep and Wake at Consistent Times: Your 
body's circadian rhythm attempts to function on a set 
loop, aligning itself with sunrise and sunset. Being 

consistent with your sleep and waking times can aid 
long-term sleep quality  

Don't Drink Alcohol: Downing a couple of drinks at 
night can negatively affect your sleep and hormones. 
Alcohol is known to cause or increase the symptoms of 
sleep apnea, snoring and disrupted sleep patterns  

Optimize Your Bedroom Environment: Many people 
believe that the bedroom environment and its setup are 
key factors in getting a good night's sleep. These factors 
include temperature, noise, external lights and furniture 
arrangement.  

Don't Eat Late in the Evening: Late-night eating may 
negatively impact both sleep quality and the natural 
release of hormones helpful for sleep.  

Relax and Clear Your Mind in the Evening: Many 
people have a pre-sleep routine that helps them relax. 
Relaxation techniques before bed have been shown to 
improve sleep quality and are another common 
technique used to treat insomnia. In one study, a 
relaxing massage improved sleep quality in people who 
were ill. Strategies include listening to relaxing music, 
reading a book, taking a hot bath, meditating, deep 
breathing and visualization.  

Rule out a Sleep Disorder: An underlying health 
condition may be the cause of your sleep problems. 
One common issue is sleep apnea, which causes 
inconsistent and interrupted breathing. People with this 
disorder stop breathing repeatedly while sleeping. This 
condition may be more common than you think. One 
review claimed that 24% of men and 9% of women have 
sleep apnea. If you are struggling with insomnia, it 
might be time to discuss the issue with your doctor to 
allow them to ask good questions about the causes of 
poor sleep and make their recommendations.  

Exercise Regularly — but not before bed: Exercise is 
one of the best science-backed ways to improve your 
sleep and health. It can enhance all aspects of sleep and 
has been used to reduce symptoms of insomnia. One 
study in older adults determined that exercise nearly 
halved the amount of time it took to fall asleep and 
provided 41 more minutes of sleep at night.  

Make quality sleep your priority. 
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PPWC and Unifor stand united in upcoming pulp and 
paper talks 
 
Two of the country's largest pulp and paper 
unions, Unifor and the Public and Private Workers 
of Canada (PPWC), have agreed to continue to work 
together in the next round of pulp and paper bargaining 
for members across Western Canada. 
"There is strength in unity, and with both of our 
caucus's working jointly we will be ready to look after 
the best interests of our members," said Gary Fiege, 
PPWC President. 
Unifor and PPWC have been meeting in preparation for 
negotiations with Canfor, the target for pattern 
bargaining, slated to begin later this year. 
"We have decades of experience and success with 
pattern bargaining in the forestry sector, which 
positions us to face the growing challenges in our 
industry, and we are very pleased to have both unions 
collaborating with the joint caucus working 
collectively," said Scott Doherty, Unifor's Executive 
Assistant to the National President and lead negotiator 
in the forestry sector. 

Both unions intend to maintain common pension, wage 
and benefit language in Collective Agreements and seek 
gains for 900 members at Unifor Local 603 and 1133 
and PPWC Local 9, in Prince George, B.C. 
Canfor is once again the target employer and meetings 
will begin in June to set bargaining dates and protocol 
to safely conduct negotiations in compliance with 
COVID-19 public health restrictions. 
This round of bargaining will set the pattern for 5500 
members from 13 Unifor and five PPWC local unions in 
B.C. and Alberta, in a sector crucial 
to Canada's economic recovery. 
PPWC is a union that represents thousands of forestry 
workers throughout British Columbia. 
Unifor is Canada's largest union in the private sector 
and represents 315,000 workers in every major area of 
the economy. The union advocates for all working 
people and their rights, fights for equality and social 
justice in Canada and abroad, and strives to create 
progressive change for a better future.  - Unifor 
 
 

 

 MAY 2021 EMOJI AWARD 

 
And the winner is ….  
CROFTON SENIOR MANAGERIAL STAFF – 
Complete disregard in heeding advice from 
operations & maintenance - despite the 
knowledge, experience and expertise of our 
members.  
 
Runner up: STU GIBSON & friends for losing 
sleep on our ongoing payroll follies. Shame on 
them. 
 
 
 
 

THE MILLWRIGHT 
 
A Millwrights’ diverse skill-set allows them to install, 
maintain, repair and troubleshoot stationary & moving 
industrial machinery and mechanical equipment. 
Once plentiful here in Crofton, their numbers have 
dwindled over the last few decades due to managerial 
incompetence and mismanagement of their local 
environment and habitat.  
The rare and valuable millwright is competent and 
reliable once found but their decrease in numbers can 
make this challenging.   
An increase in millwright population is unlikely to occur 
any time soon, but a return to the once popular and 
successful apprenticeship program would certainly 
ensure a marginal supply. 
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THE LAST WORD 
 
As we continue to endure the Payroll Follies, the company has begun sending paper copies of the pay slips 
to our addresses. I sincerely hope they understand this wasn’t the fix we were looking for. These stubs 
contain all the errors the login method did. Literally not worth the paper it’s printed on. However, we used 
to at one time appreciate printed copies sent home and I am sure the membership welcomes this new 
gesture to some degree. Currently, meetings are taking place to determine what exactly we would like the 
pay slips to look like etc. 
Stay tuned …. 
 
Duane Gale – Editor 
Reach me: 
#1 Kraft Machine tender – B Crew, local 6328 
twosnews@ppwclocal2.com 
twosnews@shaw.ca 
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