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Paper Excellence marks its formal 

transfer of ownership in Crofton 

From left to right: 1st Vice PPWC National Tod Smith, BC Premier John Horgan, 

PPWC Local 2 President Lynn Lindeman, North Cowichan MLA Doug Routley. 

Below: BC Premier John Horgan with Don Pearson   

“At a time when pensions were at risk, at a time when your very 
jobs were at risk, Paper Excellence stepped up,” said Premier John 
Horgan 
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IT TAKES A UNION 

Unions bargain a $100 million payout to low-wage workers in B.C. 

UNION HATERS ARE HAVING A HARD TIME IN B.C. There is a $100 million answer to the 
question “what have unions done for you lately.” 

Two union bargaining associations have won a total of $100 million dollars for 31,000 health and 
social care workers who worked for too little, too long. The BCGEU (BC Government Employees 
Union) is the lead union in both associations, which together include 12 other unions. 

The settlement negotiated by the Community Social Services Bargaining Association (CSSBA) 
provides $60 million in redress funding for 15,000 workers at neighbourhood houses, community 
centers, shelters and other facilities. 

The Community Health Bargaining Association (CBA) negotiated a total of $40 million in redress 
funding. The CBA represents 16,000 workers in senior care, home care and other aspects of 
community health care. 

A $100 million payout divided among 32,000 workers works out to about $3,222 per worker. 
However, a union committee will decide exactly how to parcel out the redress payments, with the 
focus on helping the lowest paid workers most. 

On top of the redress funding, both bargaining teams won annual wage increases for the 
community health and social care workers of 2 percent for the coming three years. 

Union campaigns 

The successful bargaining resulted from years of continuous effort by unions. Protests and other 
activities called for action to deal with the hard reality of low pay and precarious work faced by 
social care and health services workers. 

In April 2017, for example, the BCGEU organized a rally at the provincial legislature in Victoria to 
call for immediate improvements to the child welfare system. BCGEU pointed out the obvious: low 
pay made it difficult to attract social workers. BC paid 11 percent less, on average, than other 
provinces. 

The poverty-level wages and often precarious working conditions have led to a shortage of care 
workers in BC. A report earlier this year predicted that the province needs 2,800 additional care 
workers to keep services running over the next three years. 

A significant number of workers in health and social care are paid less than $19 an hour, well short 
of the $20.91 living wage in metro Vancouver. This puts community health and social care workers 
among the lowest paid workers in the public service. 

Couple this reality with the skyrocketing cost of living in Vancouver and it means even full-time 
social care workers in the city often can’t afford to live in the city where they work. 

Cheryl Burns, president of CUPE Local 1936, told the Toronto Star, “Many workers work two and 
three jobs in order to survive—single parents go to food banks. It’s really horrible.” 

 

Continued on Pg.5 
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 Well, we are finally Paper Excellence, good or bad this remains to be seen. Here is hoping for a 

Company that truly wants to make Pulp and Paper. 
 One of the privileges or curses that comes with being the Local President is that many of the 

membership share their feelings and thoughts of the what they see happening within the Mill. I 
encourage these interactions as this gives me a very good indication of what is really happening 
in Crofton. Some of these thoughts I agree with and all I listen to. I feel it is my duty to share 

some of these thoughts. 
I hope that with the change in companies there will be change for the better to the way we 

interact with the Human Resources department. Dealing with HR during that last year has been 
very trying at times. Human Resources or persons within it appears to want to change long 

standing practices or not respect ones that have always been in use. From holiday selection to 
blended rates to banked time off; everything seems to lead to a battle most of which is easily 
solved by returning to what has always worked at Crofton. Why the Company wants to upset 

their workforce and then return after months of discussion to the place at which they started at is 
beyond comprehension. The standing committee continues to struggle with having scheduled 

meetings as well have having timely meeting minutes released. It is taking much to long to 
receive answers back from grievances and there seem to be no attempt to have grievances settled 

at the front-line supervisor level. Local 2 has always attempted to work with whichever 
Company owns the mill, but in the last while that attempt seems to be one-sided. I am not sure 
if this deliberate, calculated or just because this department, like the rest of us, are short staffed, 

whatever it is it needs to change. The best way would be to include the Standing Committee in 
discussions before a plan is made not after. Many times, there appears to progress being made 

and then more chaos and lack of movement returns. 
On a completely different note I have been hearing numerous reports of our members reporting 

other members to the Company. Please remember that being part of this Union means doing no 
harm to another brother or sister. This always means you do not have to accept unacceptable 

behavior from anyone, either Union ort Staff. If in your opinion a Union member is doing 
something wrong or inappropriate, please contact an Executive member to assist with the 
situation. If the complaint is dealing with a harassment issue the member has every right to 

approach the Company.  Remember your job nor mine is not to police the work effort of your 
fellow members; that is truly a management function. There are enough supervisors here to 

more that manage the workforce, let them do their job that they are paid to do. 
 

In Solidarity 
Lynn Lindeman 
PPWC Local 2 President 
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PPWC LOCAL 2 

NOTE FROM THE EDITOR 
 

Hello Brothers and Sisters. The Two’s News will be going from every month to once every 3 months. 

I have been very busy as 1st vice and this will give me more needed time to deal with the issues we have 

in the mill. I’d like to thank you all for the support I have received as editor of our news letter. 

 
As we all are aware, Paper Excellence has taken ownership over Catalyst Paper. We keep hearing that 

this will give the mill and our membership a better future, and I truly hope that this is the case as we 
start new negotiations in just over 2 years. Speaking of the future, I encourage younger members to step 
up and get more involved with our local union. Its you future that you will be fighting for, as many of 

our executive board members are getting older, and for several of them, retirement is around the 
corner. Everything that you receive working at the mill has been hard fought for. From your wages to 

all your benefits. The companies that have owned the mill past and present did not give these wages 
and benefits freely and willingly. If you want to see changes step up and do something about it. 

 
Chris Wipplinger/Twos News Editor 
 

 
 



 

 

 

Tackling inequalities 

The negotiated pay increases will help to 
tackle some of the pay inequities in the care 
system. But the fact that many community 
healthcare workers are paid less than 
workers doing virtually the same jobs in 
hospitals remains a problem that needs 
fixing. 

There is also the ongoing problem of the 
gender gap in pay. Around 80 percent of the 
workforce in health and social care in 
Canada is made up of women, many of 
whom earn low wages. This one factor 
explains a lot about why the average female 
worker in a full-time job still earns only 74 
percent what men get. 

This latest victory for health and social care 
workers in B.C. is a double victory. It puts 
money into the pockets of low-paid workers. 
Plus, it shows exactly why unions matter. It is 
unions, and only unions, who will take up for 
workers getting less than they deserve. And 
it is unions, and only unions, who have the 
smarts, the resources and the resolve to 
stand shoulder to shoulder with those 
workers until they get it. 

What makes it even sweeter is that union 
haters have to bite their tongues and stop 
asking “what have unions done for you 
lately?” Unions have a fresh $100 million 
answer ready for them. 

  

This article was originally published by The 
Canadian Labour Institute.   

Reprinted with permission for CALM 
members use. 

 

IT TAKES A UNION 
Continued from Pg.2 

FIRST VICE PRESIDENT (Ops) 
 

 On February 26th and 27th Lynn Lindeman, 
Warren Christie, Gary Fiege, Matt DiIorio and 

myself attended an arbitration hearing in 
Nanaimo for the our 3rd Class Power Engineers 

maintenance flex grievance. Both Warren and I 
sat as observers to gain experience in the 
arbitration process, which I found beneficial and 

interesting. I thought both Matt and Lynn 
handled themselves very well with the company 

lawyer’s questions, and in Lynn’s case, attacks. 
I found our lawyer Will Clement to be an 

exceptional lawyer as he grilled Richard 
Demchuck and Fred Oud for our cause. I went 
into the hearing thinking the outcome would 

favour the company, but now I feel we have a 
chance at winning this case as we wait for the 

arbitrator to make his decision. 
 

 On March 13th and 14th I attended Joint Wage 
Caucus in Vancouver as a wage delegate with 

our Chair Meghan Irwin, Lynn Lindeman, Matt 
Waldron, Don Pearson, and Mark Hartley. We 
listened Deputy Minister of Forests John Allan 

as he talked to us about the Coast Revitalization 
initiatives and the up coming Interior Forest 

Revitalization process. We also listened to Dr. 
Charlene Higgins CEO of the First Nations 

Forestry Council, and Keith Atkinson the 
former CEO talk about the compliance system 
and how the upcoming changes in the forest 

practices will affect First Nations communities 
and the interactions of forestry companies and 

communities. At this caucus I was elected as the 
PPWC National Job Evaluation Officer. I have 

large shoes to fill as Kelly Johnson did an 
amazing job the past 3 years helping operators 
get raises. I look forward to this new 

opportunity. 

I was approached by one of the company’s 
managers about some of our members not 
listening to orders and refusing to do the work. 

I want to warn all members that refusing to do 
your job unless it is unsafe is insubordination, 

and you can be disciplined. I’d like to also add 
that by not doing your job you are adding more 
of a workload to one of your brothers or sisters.  
 

Continued on page 7 
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 Thousands of Canadians die each year because of their jobs. Every year on April 28th we the 

members of the PPWC remember, and pay our respects to the thousands of workers across 

Canada that lost their life, or have been seriously injured as a result of work place incidents. We 

also honour the families who have suffered the loss of loved ones because of these tragedies. 

 The PPWC wants all our members to work safely, and to return home after every shift safe and 

sound.  

We all need to be responsible for our safety and to look out for each other. Many of us know 

fellow workers who have died on the job, or at home because of the job. Please stay safe, and on 

April 28th 2019 remember the many who have fallen doing their jobs. 

 

 

              

PPWC LOCAL 2               SAFETY FIRST 

In Memory of those who have fallen 
because of workplace accidents here in 

Crofton. 
 
 Bill Bullen                       Murray Brown 
 George Roberts                 John Dayton 
 Richard Collins               Perry Thomas 
 Robert Bud Ross             Brian Allen 
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Sign the CCU Petition on their website 

www.ccu-csa.ca 
 

 
 
 

 
 

 

FIRST VICE PRESIDENT (Ops)  
Continued from pg.5 

 

 
Please be aware that if you choose to be 
insubordinate there isn’t much that we, as a 

union can do for you. I, as much as anyone 
understand why a lot of us are disgruntled, but 

I ask that we all do our jobs to the best of our 
abilities and avoid conflict with our 

supervisors. If you have a problem, please 
contact one of our many shop stewards to start 
the process of resolution. I myself had to learn 

this the hard way and I hope my experiences 
will help you all to understand the process and 

avoid unwanted discipline. 
Sometimes the process is slow, and sometimes 

we don’t always get the answers we hoped for. 
I can assure you all that everyone on the 
executive board and on our committees work 

hard to fight for all of our rights, defending our 
membership and our local.  

 
In solidarity 

Chris Wipplinger 
Ops 1st Vice President 

PPWC Local 2 

 

Area 3. Andrew Huber 

 

Area 1. Ray McKinnon 

 

Area 5. Rob Cage 

 

Area 2. Crystal Bank 
 

 

Area 9. Jeremy Smith 

 

Area 7. Don Pearson 

 

Area 6. John Michieli 

 

Area 10. Cory Redenbach 

JH&S COMMITTEE 

JH&S Chairman  Al Kueber 
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Editorial: Low water levels in Cowichan Lake 
worrying 

This is the time of year when the lake is usually filled to capacity and beyond. 
 

As Catalyst’s Graham Kissack so memorably put it, “we don’t need to light out hair on fire yet”, but the 
level of water in Cowichan Lake is highly concerning. 

The Cowichan Stewardship Roundtable has reported it’s only at about 40 per cent capacity, a level not 
usually seen until August. What it will mean when it really is August is what’s so worrying. 

This is the time of year when the lake is usually filled to capacity and beyond. Other years have seen 
flooding along the lake and river during this period. Even then we’ve still experienced summer droughts 
that have led to dangerously dry conditions along the Cowichan River that have threatened fish, drinking 
water and more, as snow pack is nature’s storage system, and when snow pack is low there is less water 
for later in the season. Cowichan Valley Regional District chair Ian Morrison tells us that snow pack is also 
a concern this year. 

A few good, wet storms can certainly still change conditions significantly. But so far we’ve had an 
unusually dry winter and there’s no guarantee that will change as we head into spring. 

This is a problem that raising the weir won’t fix. We can only store water behind the weir at Cowichan 
Lake if there is water there to store in the first place. 

While the information we have is specifically for the Cowichan Lake and river system, we can only 
surmise that conditions in other lakes are showing similar lows. 

Which brings us to the point that it’s never too early in the year to begin conserving water. We would 
certainly hope that nobody is yet watering their lawns and gardens, which would be a terrible waste. 
Some, especially up at Cowichan Lake, are still under a snow cover. 

But it seems like a good idea, under the circumstances, to pull out a few of the water conservation 
methods you might otherwise reserve for summer, such as not washing the car as often, and if you do, 
not leaving the hose running while you do it. Maybe think twice before getting out the power washer. 
Shorten up your showers and remember to turn off the tap when you’re brushing your teeth. 

If you have a system to store water yourself in cisterns or barrels, it would be a good time to make sure 
you’re filling to capacity. 

We can no longer afford, even in winter, to behave as if our water supply is endless. Taking action now, 
even if it turns out not to be necessary later on, is the smart thing to do. 

 

Lake Cowichan Gazette 
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Dear Friends of the PPWC Local 2 
 

On behalf of the Joseph Mairs Memorial 
Committee, I thank you for your generous 
contribution to the event. It is significant to us 

that your membership supports the effort to 
honour Joseph and inspire further work to 

advance the interests of all workers. 
 

In Solidarity  
Eden Hawthornthwaite 
 

 
 

 

 
To the Members of the PPWC Local 2 

 
We wish to thank you for your generous 

donation to the Crofton Community Centre 
Society. We use money we raise and have 

donated to help local youth, seniors and run 
community events in Crofton. 
Thank you for your continued support. 

 

From the Board and Members 

Of the Crofton Community Centre Society 

 

PPWC LOCALS 

 
PPWC Local 1 

Castlegar, BC 
 

PPWC Local 2 

Crofton, BC 
 

PPWC Local 5 
New Westminster, BC 

 
PPWC Local 8 
Nanaimo, BC 

 

PPWC Local 9 

Prince George, BC 
 

PPWC Local 15 
Kimberley, BC 

 

PPWC Local 26 
Castlegar, BC 
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FIRST VICE PRESIDENT TRADES 
UPDATE 

 
 

 Our Shop Steward training that occurred at the beginning of March was very successful. We had 13 
members attend the course. This brings our total number to 40 shop stewards in the mill. Although 

this number may seem high, we still do not have every area and every shift covered as it states in our 
by-laws. We are always looking for new members so sign up, so if you have not yet served our Union 

in any way, I encourage you to start with this. Just because you missed the main training date this 
year does not mean that you can’t join. You will not be left to do the job alone; the Union is 
committed to support you to make sure you succeed. We are even willing to do a condensed one-day 

course if we can get enough people to commit to a day.  Please have a close look at the included list 
and contact me if there are any errors. You will also notice that I do not have all the shift information 

for our stewards. I will be reaching out to everyone to verify the information, but if you can let me 
know ahead of time by sending me an email, that would be very helpful.  

 
 
 

As I mentioned, please contact me if you have 

any corrections for the current list, or if you are 
interested in signing up for your area at 

warren.c@shaw.ca 
 
In Solidarity 

Warren Christie 
PPWC Local 2 

1st Vice President  
 

Shop Stewards 
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NEXT UNION MEETING 

APRIL 15, 2019 

 

CROFTON COMMUNITY 

CENTRE 

1681 ROBERT STREET 

CROFTON BC 

Follow us on Facebook, PPWC Local 2 
or check out our website at www.ppwclocal2.com 
 

Next Two’s News Issue July 2019 


