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RAW LOG RALLY-JULY 22, 2016 

Representatives from major forest 

industry unions and environmental 

organizations along with local elected 

officials and First Nations marched 

Friday, July 22, in Port Alberni to rally 

for sustainable forestry. 

Close to 100 people gathered to 

support a campaign to ban raw log 

exports. 

The Public and Private Workers of 

Canada (PPWC), Unifor, Wilderness 

Committee and Ancient Forest 

Alliance are calling on the BC 

government to end raw-log exports 

and to prioritize the transition to 

sustainable second-growth forestry. 

The Port Alberni rally is the second 

this year, and it won’t be the last on the 

Island, said Torrance Coste, 

Vancouver Island organizer for the 

Wilderness Committee. 

 “Raw log exports isn’t a new thing 

but we know this is a practice that kills 

jobs. The public has to be louder and 

that’s what we’re going to strive for.” 

Scott Fraser, MLA for Alberni-

Pacific Rim, as well as local First 

Nations representatives spoke at the 

rally. 

“Raw log exports and other 

unsustainable practices have resulted 

in thousands of lost jobs in the coastal 

forest industry, and it’s got to stop,” 

said Arnold Bercov, president of the 

PPWC. 

“If we don’t turn this around these 

policies will be a death knell for the 

workers we represent.” 

According to statistics released by 

rally organizers, the BC government 

annually permits more than six million 

cubic metres of raw logs to be exported 

without processing – enough logs to fill 

more than 200,000 logging trucks or 

when milled to build more than 

100,000 homes. 

Above story has been modified but was 

originally written by  Susan Quinn - Alberni 

Valley News 
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WHAT DOES THE UNION DO FOR ME? 
How many times have you heard this statement? I would bet that 

it is often and at times daily. I could begin to list all the benefits that 

Unions have brought to our lives, from weekends to bereavement 

leave, but this story is not about those. This story is about the 

human benefits that a Union can bring into the lives of people we 

do not even know we are going to affect. 

This story actually begins in May of 1977 and comes full circle in 

May of 2016. 

I was at a three day collective bargaining course in Vancouver, 

being presented by Unifor to the Joint PPWC and Unifor Wage 

Caucus. At the end of the first day one of the instructors, Barbie 

Zipp, came up to Gary Fiege and myself to say thank you for all 

that the PPWC had done for her family during a very tragic and 

painful time. 

When she was five, her father Larry Crowcroft, a PPWC Local 2 

member died in a car accident. She wanted to thank the Union 

because while the family was at a loss for what to do, within twenty-

four hours a union official was at their door to offer support and 

present a death benefit cheque. Barbie also said that the family 

was amazed when at Christmas some of Larry’s workmates 

showed up with a Christmas tree. 

When Barbie shared her story with her mother, of having the 

chance after thirty-nine years to say thank you to the PPWC, her 

mother shared the rest of the story that a five-year-old would not 

know. 

It seems that the insurance company was stating that Larry had 

died as a result of a heart attack and was refusing to pay both the 

life insurance benefit and the accidental death benefit.  

 Barbie’s mother did not know where to turn when faced with this 

dilemma. Where she ended up was at the union office in Duncan, 

seeking help. The union gladly agreed to take on this fight. This 

fight went on for a long time and I am happy to report that in the 

end the Union was successful and both benefits were paid to the 

family. 

 The first day that we met Barbie was May 3, 2016 exactly thirty-

nine years to the day of the tragic accident that took Barbie’s father.  

So, when you hear the statement again about what unions have 

done for me, please remember this story and the many lives that 

the PPWC and other Unions have assisted. 

Lynn Lindeman,  Wage chair 

More Pictures from Raw Log Rally from PPWC Local 2 FB Page 
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THEY CAN DO IT; WE CAN HELP 
As most of you already know, in late June I chose to step 

down from my role as Master Shop Steward. I have only held 

this position since January, but found it increasingly difficult to 

manage as I suddenly ended up transferring from dayshift to 

shift work. I had planned on finishing the term; however, when 

another Master Shop Steward position came open and we had 

two great candidates put their names forward I decided it was 

best for me to step aside. 

My five short months as a Master Shop Steward were a 

huge eye opener. It is a difficult situation to be in and can be 

quite frustrating. It is, of course, a volunteer position and the 

work load can be pretty heavy. I learned quickly several things 

that members can do to help the process go much more 

smoothly and quickly. I would like to share them with you in 

hopes that we can all get involved in helping the grievance 

process along. 

Decide whether you have a grievance or a complaint. Is 

there a specific piece of language in our collective agreement 

that is being broken? If not, then chances are you have a 

complaint and not a grievance. Depending on the situation, 

complaints can sometimes be argued at Standing Committee 

but are often just good items to put on a green sheet for 

consideration to improve our language for the next contract. 

There are holes in our contract, and sometimes they bite us. It 

sucks but we have to live with it until we get the chance to re-

negotiate in 2017. If it is a grievance, then record exactly where 

the language is located in the contract. 

Document the hell out it. Do you have an issue that you feel 

is grievable? The first thing you need to do is write a brief 

statement of what the issue is. Follow this up by writing a point 

form list of all pertinent details. Include dates, times, rates of 

pay, people involved, any information you can; leave out the he 

said she said drama that goes along with it and stick to the 

facts. Write this information in such a way that someone from 

outside the mill could easily understand.  I have seen it time 

and time again where people have the misconception that the 

Shop Stewards fully understand the ins and outs of all the job 

classifications, lines of progression, and call in procedures for 

the entire mill when in actual fact we do not. If you provide this 

information right at the beginning, in an easy to understand 

format, it will make life so much easier on our Standing 

Committee representatives. 

Follow the procedure. Don’t call the First Vice or the Union 

President the second that your boss denies your floater. There 

is a process to follow that is there for good reason. After you 

have your documentation ready to go, find a Shop Steward; 

preferably one in your department (they will be most familiar 

with your situation). Be sure they are filling out a grievance fact 

sheet and attach a copy of your documentation to it. Your Shop 

Steward will know how to properly fill out the grievance form 

keeping it brief and to the point. There are two very important 

items to discuss with your Shop Steward before proceeding 

with the grievance. First, what will the company’s response be? 

There is nothing worse about the Master Shop Stewards role 

than when you struggle to get all the facts together, study the 

situation and come up with a strong argument and reasonable 

solution to make the member whole. You bring this information 

to Standing Committee and present the case with extreme 

disgust that our members are being treated in this way. The 

Company responds with a bombshell that is totally unexpected 

and warrants their original decision. You take this information 

back to the member who says, “Arrgh, I was hoping they 

wouldn’t mention that.” Time has been wasted, our credibility 

has been questioned and no one is better for it. Consider the 

Company’s position.  What will they say? Pass this information 

on to your Shop Steward and include it in your documentation. 

Even if you don’t like or agree with their position, it is far better 

to bring it up in the beginning so your representatives can be 

ready for this instead of being caught by surprise. Second, how 

would an arbitrator rule in this case? Consider what an 

unbiased third party would say about your grievance. A lot of 

times asking this question strengthens conviction in your 

position; a lot of times it sheds light that maybe you are being 

unreasonable and should think twice. Either way, it is a worthy 

discussion to have with your Shop Steward. 

I think we all agree that we would like our grievances 

resolved quicker but it is unfair to ask a few people to do all the 

work. It is also unfair to expect theses few people to completely 

understand our complex situations after a short 10 minute 

conversation. We all have a role to play, let’s take the time to 

ensure these people have all the information they need to carry 

our grievances through the system. Make things easier on them 

and it will inevitably lead to a better success rate for us all. 

Mike Haine  

The viewpoints and opinions expressed in this publication are those of the writer and do not necessarily 

reflect those of PPWC local 2. 
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25 BC Milestones of the 20th Century       Submitted by Tiffany Hooper 

1. 1903 The June election of 

Premier Richard McBride and his 

Conservatives marks the introduction 

of party politics to the BC legislature. 

2. 1913 Rock slides in the Fraser 

Canyon, caused by railway 

construction, nearly block the river at 

Hells Gate, cutting off the annual 

salmon migration and decimating the 

fishery; it is one of the worst 

environmental disasters in BC history, 

not rectified until the 1940s. 

3. 1914 South Asian migrants 

aboard the Komagata Maru in 

Vancouver harbour in May are refused 

entry to Canada and the ship is sent 

back to India in June. A landmark in the 

history of BC race relations. 

4. 1917 BC women win the right to 

vote in provincial elections in April. 

5. 1919 Development of the 

differential flotation system by 

engineers at the Cominco smelter in 

Trail allows it to become the largest 

lead-zinc producer in the world and 

gives BC its most enduring heavy 

industrial site. 

6. 1922 The Great Trek from 

downtown Vancouver out to Point 

Grey on October 28 pressured the 

provincial government to move ahead 

with construction of a new site for the 

University of British Columbia, which 

opened three years later. 

7. 1925 The Victoria Cougars 

defeated Montreal to win the Stanley 

Cup, the last time a team from BC won 

the Cup. 

8. 1927 The paintings of Emily Carr 

achieve national recognition at a major 

show in Ottawa through November 

and December. 

9. 1935 Striking relief camp workers 

descend on Vancouver in May to 

protest conditions in the camps, 

leading to the notorious On-to-Ottawa 

Trek. 

10. 1942 The year starts off with all 

persons "of the Japanese race" being 

relocated from the BC coast to camps 

and communities in the Interior and to 

other provinces in one of the worst 

violations of human rights in Canadian 

history. 

11. 1945 The report of the Sloan 

Commission leads to the introduction 

of a new forest tenure system that 

profoundly influences the development 

of forest policy and the forest industry 

in the province. 

12. 1952 Mungo Martin is hired as 

chief carver at the provincial museum's 

Thunderbird Park; the appointment is 

symbolic of an explosive renaissance 

of aboriginal culture in BC. 

13. 1952 Social Credit wins the 

provincial election in June, 

inaugurating 20 years of Socred 

government under Premier W.A.C. 

Bennett. 

14. 1958 BC celebrates its 

centennial. 

15. 1959 The Union Steamship 

Company is sold, ending 70 years of 

passenger and freight service along 

the BC coast. 

16. 1962 The provincial government 

creates BC Hydro to undertake 

massive hydroelectric projects on the 

Columbia and Peace rivers. 

17. 1962 Using money won on a 

television game show, Gray Campbell 

publishes his first book, inaugurating 

Gray's Publishing and a subsequent 

surge of BC literary culture. 

18. 1965 Vancouver City College 

opens its doors, the first of a series of 

community colleges that were part of a 

rapid expansion of post-secondary 

education in BC. 

19. 1971 The voyage of the Phyllis 

Cormack from English Bay in 

September launches the 

environmental organization 

Greenpeace. 

20. 1972 The August election of BC's 

first New Democratic Party 

government ends W.A.C. Bennett's 

20-year run as premier. 

21. 1982 The appearance of Phillip 

Borsos's award-winning film The Grey 

Fox announces the maturation of a 

BC-based film industry. 

22. 1983 The Solidarity Movement 

organizes the largest political 

demonstrations in BC history from July 

to November to protest the 

government's austerity program. 

23. 1986 Vancouver celebrates its 

centennial by hosting Expo 86, 

attracting over 22 million visitors. 

24. 1993 The establishment of a BC 

Treaty Commission marks a new 

departure in provincial government 

policy on aboriginal land claims. 

25. 1999 The sale of MacMillan 

Bloedel, BC's largest forest company, 

to the American timber giant 

Weyerhaeuser, marks the end of an 

era. 
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Mac ‘n Cheese 

 

The acrid stench of burnt plastic and rubber was still hanging in the air when gleeful fingers began pointing at 

“Fort Mac” declaring poetic justice had been served! Canada, and the Alberta tar sands in particular, have been 

derided around the world as being on a fool’s rush towards disaster now that the scientific connection between 

burning fossil fuels and accelerated global warming has been all but confirmed. The fire that destroyed almost 

2000 buildings in the northern Alberta town of Fort McKenzie was seen by many to be an obvious retribution by a 

viciously scarred and angry planet. 

However, we can’t ignore the human tragedy that unfolded daily from the news outlets. Thousands of people’s 

hopes and dreams were charred soot black by the fires and this is likely to carry on for quite some time. As moving 

as the human plight in Fort Mac is, so too are the heartwarming gifts of food and clothing coming from Canadians 

across our great nation. It makes me question though, why our Federal Government doesn’t insist on funneling a 

small portion of the trillions of dollars Oil Giants make from the tar sands into an emergency fund for just these 

sorts of catastrophes. But, I suppose doing so would be tantamount to admitting the relationship between burning 

fossil fuels and the so-called “natural disasters” associated with global warming. Respected climatologists around 

the world are warning us to expect increasingly longer droughts, more severe floods, and stronger weather 

patterns that spawn those once rare super hurricanes and killer tornadoes. 

Modern man is well aware we live in a changing world. Our planet was once non-life sustaining, and eventually 

(hopefully a long time from now) will become so again. Constant change is part of modern life. I sometimes wonder 

what it would have been like to live in a small village in Europe during the middle ages. Likely, I would have grown 

up working in the fields, raising a family and then dying before reaching 50, all while never venturing farther than 

maybe a day’s walk from where I was born. I would have been blissfully unaware of the world outside my locale, 

and I would’ve assumed the whole world was static; that it always was this way and always would be this way. 

Any abnormal event or phenomenon I didn’t understand would probably have been viewed as an omen with 

superstitious dread. Today, we expect change and experience it on an almost daily basis. It’s not all bad either: 

“New and Improved” has become the expectation if not an actual fact of modern life. 

Since 1969 the PPWC National has been passing resolutions in favour of protecting the environment and 

reducing pollution.  Opposition to such issues as oil pipelines (1978), uranium mining (1978), and acid rain (1980), 

to the preservation of wilderness areas (1988), and expanding recycling programs (1991) are just some of the 

many issues our National Union has addressed. But the fact is, we all enjoy many aspects of modern life, much 

of which is derived from non-renewable natural resources. It’s become difficult to envision a world without plastics, 

synthetics, pharmaceuticals, the internal combustion engine or even warm brightly lit homes.  

While the geniuses of our world search for solutions to this conundrum, I think it’s essential that we do what 

we can to reduce our ecological footprint on this planet. At our work site the Environmental Protection Committee 

watches over company practices, ensures our industry remains compliant with government standards, and 

otherwise attempts to reduce the mill’s environmental impact. The rest of us, I hope, will at least embrace the 

recycling opportunities present on our mill site. It’s not about the almost insignificant effect recycling may have on 

the environment; rather, it’s a demonstration of the long held commitment our union embraces on the need to be 

environmentally responsible. I believe we must become the best environmental stewards we can be; not only for 

our own benefit, but for that of future generations. 

 

The BriQ 

 

Another BriQ Wall The In 
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Check out the new PPWC LOCAL 2 

website at www.ppwclocal2.com 

You can also check out our Facebook 

page to see more pics and posts 

  

JOB EVALUATION COMMITTEE 

UPDATE   Tracey Mehmal 

The Job Evaluation Committee met with 

the Board to evaluate the Crane 

Operator job.  

We had done an evaluation last January 

for this job, but the outcome was not 

what we had hoped. 

In the meantime, there was work being 

done, through another union, to 

investigate and compare the rates that 

our BC workers were getting paid, 

compared to the rest of industry. This 

work started in 2013 but was stalled due 

to inactivity of the other union. 

Fortunately, the investigation was not 

given up on, and it was finally resolved 

last month that the rates here were 

definitely not compareable to the 

industry standard across Canada. This 

resulted in a change to the pay rate 

tables in “the Plan”, and a subsequent 2 

step increase in the Crane Operator job 

at our site. Happy news! 

For the information of members, if you 

feel that your job needs to be evaluated, 

due to increases in responsibility, duties, 

education requirements, then you need 

to contact a member of the job evaluation 

committee so we can put the request 

forward to the board to have the 

evaluation process started. 

 

Send your questions, thoughts, opinions, and suggestions to b.hicks@shaw.ca 

Editor Brian Hicks 

PPWC Local 2 Office: 1616 Chaplin St, Crofton, BC, V0R 1R0  Phone 250-246-9272 

COUNTDOWN 

 TO NEW 

 CONTRACT 

9 MONTHS 
 

http://www.ppwclocal2.com/

